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ABSTRACT

Relationship between Dance Company Managers' Leadership,
Organizational Effectiveness, and Organizational Performance

and Effects of Leadership Cognitive Levels

Jaung Mi Young
Adviser : Prof. Jeong Myeong—su
Department of Physical Education

Graduate School of Chosun University

This study aims to analyze the effects of manager's leadership on
organizational effectiveness in a dance company, provide additional
information related to leadership by comparing organizational
effectiveness and managerial achievements according to manager's
leadership levels, and establish basic information necessary to manage
a dance company. Dance company members of national and municipal
dance companies located in Seoul, Gwangju, Busan, and Jeollanam—do
served as the subjects. A total of 229 effective samples were
collected through the convenience sample method and the self
administration method. Independent t—test, one—way ANOVA, and
structural equation model(SEM) were used as statistical technique for
result analysis. Finally, the following results were obtained.

First, a between—group difference was observed in charisma and
turnover intention for sex and in conditional compensation, special

management, charisma, intellectual stimulus, job satisfaction, turnover

- Vi -



intention, and organizational performance for age. A between—group
difference was also observed in conditional compensation, special
management, charisma, intellectual stimulus, individual consideration,
job satisfaction, organizational commitment, turnover intention, and
organizational performance for employment length and in conditional
compensation, special management, charisma, intellectual stimulus,
individual consideration, turnover intention, and organizational
performance for average monthly income.

Second, the relationship analysis among leadership, organizational
effectiveness, and organizational performance suggested that
transformational leadership had an effect on job satisfaction, job
satisfaction had an effect on organizational commitment and
organizational performance, organizational commitment had an effect on
turnover intention and organizational performance, and turnover
intention had an effect on organizational performance.

Third, the relationship analysis of organizational effectiveness and
organizational performance according to the perception levels of
transactional leadership suggested that job satisfaction had an effect
on organizational commitment and organizational performance, and
organizational commitment had an effect on turnover intention in the
low group, whereas job satisfaction had an effect on organizational
commitment, and organizational commitment had an effect on turnover
intention and organizational performance in the high group. Also, the
relationship analysis of organizational effectiveness and organizational
performance according to the perception levels of transformational

leadership suggested that job satisfaction had an effect on organizational
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commitment, and organizational commitment had an effect on turnover
intention in the low group, whereas job satisfaction had an effect on
organizational commitment and organizational performance in the high
group.

Additionally, leadership, organizational effectiveness, and organizational
performance was high in female's average for sex and in the 20s age
group's average for age. Also high averages were observed in the
less than 1 year group for employment length, and the less than
1,500,000 won group and the more than 3,010,000 won group for
average monthly income. On the other hand, the groups presented
earlier showed relatively low averages In turnover intention.

Taken together, transformational Ileadership perceived by dance
company members had an effect on job satisfaction, and organizational
commitment was an 1important factors influencing decreased turnover
intention and increased organizational performance. In particular, the
effect of organizational commitment perceived by the high perception
group of transactional leadership was very strong and the effect of
job satisfaction and organizational commitment was different according
to perception levels of transactional and transformational leadership.
For reference, female dancers' perception was high in leadership,
organizational effectiveness, and organizational performance and the
group with lower pay and shorter working experience showed higher

satisfaction.
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2 3 Ao 2A FA-Reete] 214
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(varimax)
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oA = gBAlA g oli- M (exploratory factor analysis)S & &+
o] gHEAds gleion, AA" &3 glo] HaA =& AgEs 7HA AL
U= AoREZ yEEth ol FHHAXEA 14 8214 (confirmatory
factor analysis)= T3 HEwd9 HFTHEAS TASEAT oy #
Aol meel AHFE A4 RMR(E4 7+ Bkake]), RMSEA(root
mean square error of approximation), NFI(¥+%43A4~), TLI(E7]-

o] 2=A4), CFICZHNAZAF)E &-&3talth

CEEEEERERTEREE
guidlel ge4 SRNARE <E 13>3 vk BN} qFE A

= RMR=.067, RMSEA=.099, NFI=.859, TLI=.878, CFI=.900°.2 yu}E}%t
om, ol AAG(2007)0] AAJE A% 7]E=(NFI, TLI, CFI& .9°]74,

RMR, RMSEA+ .05~.08¢]3})e)] H|Fo] & wj, RMR, CFl& A¥ATE 4

1~F‘1

st gom, TLIE A@A5 A 2Hsn gt Aoz verd

$ T3k A A ghol 64804 977Abol®= A drERHAL AT 3
48

o
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A qt
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= g NFI, TLI= A8ATE 52714 ke
Aoz uyetgd. a2y AdPA5] Hair, Andreson, Tatham &
Black(1998)> =44 EYM AMEH= AR 75 ddAoln
= 08 7ed 96t Wds] £AdoF s, o= 3 A xS F3A
Ao wdvjEor Ao Aol vk whEva A st 53,
AAF(2001), ©]=E(1990)9] AFolAE o BT} thax W NFI, TLI,
CFIE 0.80]F o= AEstaL 9lof, o5 T3 = o, dFAREAE F

7} = Ao g g
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A% 24 RMR=.065, RMSEA=.104, NFI=.869, TLI=.875, CFI=.902%

1
s
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o]4F RMR, RMSEA+=

AAF(2007) 0]
.05~.080]3})ef] H|Fo] =&
o NFI,
F=std AT ghol
Hair, Andreson, Tatham & Black(1998),

AN S A

)
S

st 7]%=(NFI, TLI, CFI= .9
2 ], RMR, CFIE #gHA
TLIE= HEA 4] A A3k Q)
663914 950402 =A YEGaL
o]=%-(1990), #

= Ho=

A (2001)2] AFos - A FEAT 8004 A |0z A A
st glo], ® AeE AZAaEA Yl g Aoz duH
E 14 2AFEAN 240 gl addA Ay
&% AAs  anAs ¢ Aew
=31 846 1.000” -
AR B 943 1.224 152117 @
733 663 811 9,643
=31 697 1.000” -
T2 742 1.126 9.903"*
z7x  Z2FEY I3 757 994 10.082° -
i 3y 706 844 9.347"*
735 697 1.127 10.492°
=31 670 1.000” -
o8l =32 694 1.004 9'208*.*.*. i
733 799 1.196 10275
73 769 1.180 10.018™
=31 847 1.000” -
Z2) 4 7} &2 950 1.186 18.087" -
733 822 1.132 15380
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NF1=.869, TLI=.875,
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3) RAETY AFE
2 AFtol A= Cronbach's a AlFE §3 AEA 9 AMHEE FA3% S
w, I AdE <i 15> 2o BAAY AYHd Fuide 21F R
820, of|9j¥aE] 7897 YElgon, WX g4l Jle|aunl 934, A H =L
= 892, /WEA ¢ 9052 e T3 2AFEAS FHEUE 818,
Z2=9) 853, o]AYxE 819= YEIoH, npxHo R A Ay= 888
UEbstth ol#st A3 Nunnally(1978)7F AAISE 7001448 A3lst= A
o7 K A FAAFE7F vl AlFE wkelk 590 AS HoFa Q)
=
¥ 15 A¥xE #4439
T4 AE TANE Cronbach’s a
A Z74 ®wA 820
1
Bk o ] 72 789
EEES Fhe] 22w} 934
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194 A A =} 892
M 905
2] Sk 818
A5 EA A& 853
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z24 7} 888
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;e o] &t Am FA Y HAo wet dAbAHE stk E Aol AFEE
TA7IHS RWIEA (frequency analysis), 04 Q.14 (confirmatory
factor analysis), AlZ| =824 AATAEA (correlation analysis), %4

A2 B EAM (structural equation model @ SEM)Co = A& EA44
b5 AAlSHAE o 2

A, ATEALH B4
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HI = 2-X (frequency analysis)S A AT}
A4, ATwde HEE +4S 8 g4 89174 (exploratory factor
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AR AEEEe] AFE B8 93] Cronbach's a2AS AASFA T

UA, w3 o] AAE Flstr] el A4 (correlation analysis)

AL, AFBAISE Ao w2 ok 1 Zpols A7) 8k Syl
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V. d+23

1. QAR S0 me oA, A5, 2947 Aol

w Aol AdRel wE gy, 24

&
< 17>3 & 2443 AR duide =149 BAd(M=3.09)7

A
A2 (M=3.09)= o] Hto] ¥ Ao R yelyrh T3 W3 #yy
o] Ftg] Ank(M=3.32), A AA=F(M=3.05), /I EA 18 (M=2.88)= J=x}¢]

Aol £ Aow Ut mpxwton A §a4e] ARE(M=3.87),

15 Y (M=3.49), o]AYE=(M=3.43)% HA¢ Hito] & AR e

}‘Z%E ]:l( 3L

wgon, 2A4}(M=3.23)% o2 Hie] e oz veyrh 1y
ek b Aolol A WY eyl kel 2vk(t=-2.367, p<.05)%} =A%
a4el o] A E(1=3.209, p<.ODSI A EAH R FelF Hol7} Y= A

o= et

z74% ) 85 3.07 80 o3 814
A2 A 1A} o 144 3.09 72 ' '
4 1 85 2.97 67
ul _
of £] 2] o 144 513 o 1.652 100
=1 85 3.02 1.03
O~ —
EaT g 144 3.32 86 267019
1 & 2] =1 85 2.93 88
D s = -1.130 260
294 A o] 144 3.05 74
7 El 2. 91
! 8 75 J -.985 326
g = 144 2.88 97
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3.14 .96
393 26 668 004

85
144

“p<.01

"p<.05

|4 }e] Aol

gud, 24784, £

=
T

2) dBel o

ko] Aol A
] HAS 200)(M=3.17),

2]
A

A

3 AdA ey

40 (M=3.25)9]

o w44

1

N

18> 3}
=

<¥
ol 9]

EEIEERE
a1e]

T

1
s

s

b

20ty

1
s

A
=1

20t (M=3.39), &A= 20d(M=3.14), 7|

1
s

7e) 2o

r

lanx

B

40t (M=4.18) <]

T=
3.32)9]

30tH(M=3.61), ©]& 2

o

8

3

[e)

z4g

(M=3.09),

RS

o)
A

o]

|

G

20t (M=

e

2]
A

Nd

e

JERt

AdA 2y

1
s

of| A
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-
7} 40tiE, olHelm= 407t 204, 30vlETh, 1Elm 2H AT 200
7b 30, 40thE Y 52 A o= UERs

g il N M SD F D Scheffe
aam 200 163 3.17 69 |
s 30t} 58 2.89 86 41760 017  @<®
7 e A ° 40t 8 2.70 67
4] 20t} 163 3.16 63
dej e 30 58 2.78 84 66167 002 @<D
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;; é A A A= 300) 58 2.68 90 9352 000 @ @<®
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e 40th 8 250 121
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AR 300) 58 381 45 57117 004 @<DO
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egn =9EY 0o 58 361 68 1308 272 -
40} 8 340 115
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ol 30y 58 3.34 90 78127 001 D@<O
40t} 8 418 49
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Z A A 7} 30t} 58 295 85 7183 001  @@<D
40t) 8 241 88
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= <F 19>¢F Aok BAZAI AGA gy 214 BAS 149 v
(M=3.50), <@g 1d nvk(M=3.42)¢] Hyo] ¥& Aow e,
WEA o4 FhgsvbeE 19w vH(M=3.72), AX{AFS 1d HEk
(M=3.43), /184 el 1d vwk(M=3.29)9] Heo] & Aoz Yy
oh =3 A fFad AFREe 1d ve(M=4.01), =2 &Y 19 mRk
(M=3.70), °olA%= 6 oA (M=3.50), Z8]a 2HAIE= 1d vk
(M=3.63)¢] #H+to] %2 ZHORE UEy
obze] ZH7|Fro] mE Hd I+ Aol &AM = AHA duae 214
B (t=11.815, p<.001)¥} o&J#2](t=10.222, p<.001), ®E2 e
7he] 2~mk(t=13.489, p<.001), AAA=(t=12.228, p<.001), 7WEA 11
(t=9.471, p<.00D)elA Het I+ SAHo= FoJst 2ol7} YEpgr), g
ZAFAAY HAFFH(t=2.919, p<.05), 2HEYU(t=6.897, p<.001), °]
T (t=13.054, p<.001), 28]l FAAT}(t=8.993, p<.001)lA e+
I EAHSE Feolgk apo] 7t vERRLT

A Ete = ek ZF ok apojoll thdt AR S A s AA Zluie] =
A7 B deldels 1d winte] 2-34d, 4-54, 61 ol dET £ A

2-39, 6 oJANT Be Aow Ut wd 2AREAL 2420
A 1d a6l olabe] 2-3dBT %& Aow vrdkon oo ni
19 wre] 2-33, 4-549, 64 o]ANT} Be Aow

2k 1d mike] 2-34, 454, 6\d o EY & Ao® UEET
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19 2%717ke] w2 euA, 2AGEY, 2H47 Aol B A

g Z47]2%t  N M SD F D Scheffe
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11815 . <
wa 459 45 296 53 815 000 QOO

7 2 A 61 o] 56 2.89 .86
2 g A 19 wg 68 342 .73
~-214
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69 ol 56 2.78 32
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P 4897 . <
F}a] 22} 45 e 390 s 13.489 000 @OW<D
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1d me 68 3.29 87
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4717000 <
k| 4-54 45 2.87 80 947 0 @®<D
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1d mek 68 4.01 74
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PAR=R= 2919 . -
" 4-54 45 3.88 55 19 035
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1d me 68 3.70 75
Z A 2-3d 60 3.17 64
ERAR=NS) 8977 .000 <
°F54 Y459 45 3.40 58 087 0 <08
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1d mek 68 2.74 73
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o] A o] = 13.054 . <
12 9] 454 &5 4465 P 3.05 000 @O@@<D
6 o] 56 3.50 90
1d mek 68 3.63 72
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d 7} 454 &5 315 a1 8.993 000 @O@D<D
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4) Rl wE oA, 2AFEY, 24479 Aol

ATl A g rslel wE gua, 2AFEA, 2250 ApolEA A
THe <3 20>3 2ok 2AE ARH guael 2144 wde 251-300%
A(M=3.30), de]#eli= 3019+ o] (M=3.37)2] Hifo] = o= e}
W, Aeld gl el ke anke 1509 ujk(M=3.53), AZA=E 3011
A o] (M=3.37), /NEH 1= 3019 o] (M=3.75)¢] Hyto] & Ao
2 vebduh B3 2AfFade] ARk 1508 vvH(M=3.87), 4=9]
2 3019H o] (M=4.80), ol o)%=E 3017k o] (M=4.15), Z18]a %4
¥ 1509 PRk (M=3.45)9] #Hite] 2 Ao w e

obZd] Aol wE Jot 7 Ael@E A= AYA 2y =34

BAH(t=7.049, p<.001)3} & (t=7.960, p<.001), WIA gy 7}

g 2~np(t=9.442, p<.001), AAAR=Z(t=9.412, p<.001), 7WEA 19
(t=18.286, p<.00D)ollA A I+ SAIFo= {2l zo|7} YEelykt}, w3t

ZAFEAY oA (t=8.640, p<.001)9} A A3} (t=6.188, p<.001)°|
Ao R Fofgh o7} e
Ao 2 ek 3 fol gk zbolell gk AT A AF 2uie] *

A4 WAL 1509 w9k 151-2009H], 251-300%kdo] 201-2507+¢]
Hu} 2 Zo= yeia, dewg]s 1507 wwh 151-200%Hd o]
201-250%9 R =& Fow Yeigth gk WEA gy gheante
1505+ mgko]l 151—-200%HY, 201—-250%9 KT} =& ZAow yEhta,
A AL 1509+ wgho] 201-2509Hd R} & Aoz velgton, )
HA 1 E 1509k v)gke] 151-2007H¢), 201-2509H WY} =& Zow

Vel olLe] 2AGEAY oA EE 201-2509FHd0] 150%HY w ke
t} =& Ao yehyta, ZFA A= 1509 vwto] 201-250WYH T =
S Aow YE

_51_



20, 9BEFPel uhe oA, 2A584, 2443e] Aol 24 A3}
(o}
il ‘é:if N M SD F D Scheffe
15021 m] v 120 324 6
277 151-2007+9) 57 305 81
oAl 201-2509+ 3R 255 ks 7.049 .000 @<DO®D
° 251-300%+) 12 330 2%
71 2 A 3010 2 316 70
2 4l 150REd T gk 120 325 61
151-2007+9) 57 306 ks
oo a  201-2509 3R 255 61 7.960™" .000 B<DD
251-3009H 12 291 43
30174 2 337 &
15021 m] v 120 353 66
151-2005+9 57 291 1.10
Fhal 2nk  201-2509+ 33 268 1.06 9.442™" .000 @3<D
251-3007H) 12 325 P
3017+I0] A 2 260 &
15021 m] v 120 325 5
W 5 7 151-2005+9 57 283 k)
A A= 201-2509+ 33 243 20 9.412 .000 ®<D
#H4 Blotd 12 2% R
3010 2 337 123
15021 m] v 120 322 S
a2 151-2005+9 57 257 &
201-2509+ 3R 1.99 & 18286 .000 @B<D
LB osiaomd 12 2712 3
30130 2 375 1.06
1509k 120 387 5
151-2005+9 57 38 64
ARwrE 01-2507H 3R 378 9 172 953 -
251-3007H) 12 380 k)
3017+¢lo] 4} 2 366 47
1508w v 120 347 66
= 151-2005+9 57 347 8
o,y FAEY we:mme B3y & 2107 081 -
T8 251-3005+¢] 12 368 150
3017+¢lo] 4 2 480 28
15021 m] v 120 297 8
151-2005+9 57 326 74
olFeoE  201-250% 33 376 N 8.640" .000 D<®
251-3007H) 12 343 N
3015+9l0]A¢ 2 415 s
15021 m] v 120 345 k7
151-2005+9 57 303 1.00
Z 27 201-250%+ 33 271 1.01 6.188"" .000 ®<D
251-3007H) 12 305 &
3017H¢l0] 4} 2 316 70

Tp<.00l D150%FY mRE @151-200%H 32012509 @251-300%H ©3017H
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23 RMR  RMSEA NFI TLI CFI X(df)
A 578.352
v 065 104 869 875 902 (158)

A= BEAA3 RMR=.065, RMSEA=.104, NFI=.869, TLI=.875,
CFI=.902, »x'=578.352(df=158)% UYElWT}E o= ZAAF(2007)7F AA&
A8 7]5¢l RMR¥} RMSEAZ} .05~.08°]&}, GFI, NFI, TLI, CFIZ} 0.9
o’Fol HEst mda HriEvi= 7ol H]Fo] B ul, RMR, CFlE A3
AFE Aslsta e Ao® vEelgar, NFI, TLIE ARGl Aol +xst
I JE Ae® yehwtl. 53], Hair, Andreson, Tatham & Black(1998),
o5 (1990), AAG(2001)9] A= FFAA AELEA 8001
A7) Eo 2 AAshaL glo], 2 AgolA AEH HEELS A

Asst71el et e Aoz sk

2) d77Hde AF

2 Aol aFspde) Azl el TR Rag TSR

Ak <@ 22>k o viehdrh BAAD 71 2-29] WA Luiiat A



(B EAS 177, (=3.689, p<.001), 7Hd 2-39] AREEI] 22 B (F

t=—4.112, p<.001), 72 2-79 ZZEYdI} ZAHINAZAS .273,
t=2.449, p<.05), 2g]aL 7} 2-89] olAH ool FAAMINARAS —.177,
t=—2.423, p<.05)% FAALE Fog Aom yeht Aol AP
vk e 7 2-19 AdA e AFs, 7HE 2-49] ARRES

ol s TAAOE oSt o} AF7HHe] VAH A of&y FE&¥
Ak AFAre oA 2AFad, a8al 2R FEREYS AASHH

<% 6>3 gt

¥ 22 A2 e HE5A

7+A 3= ;ﬁi ii t &% ;:é
74 2-1 Qﬂij = AFIE 004 120 032 712}
7h 2-2 Sjij = AFIE 177 048 36897 AlH
7hd 2-3 AFNE o 2AES 616 087 70517 AlE
7Hd 2-4 AFNE o oAk -.008 126 -.062 717}
74 2-5 AFNE o 2AA4Y 383 110 34727 A
M 2-6 28EY o oFogn -523 127 -41127 A
b 2-7 2AEY = 2N 273 112 2.449" =
7bd 2-8 olHomE o  ZAAF -.177 073 -2.423" A=

"p<.05, "p<.001
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BEH$=004 Ny
t=032 b

A2A4=177
1=3.669

olxlo| 54

Cl=Elo| s

SERACERRETES SRS RE DI EAL

;‘JOE‘@

FAG AR YU AAFE whe 2AREA L
S 3

SREEE-S

EN

1) A

A Yo AXsEe] BE 2454 L 2447
FEEE!

N

(1) AR Aeile] QA5 whe 227545 2244979 Aol a2
AdA Al ANzl hE 2AREAN 244 Aol A AN



<} 23>} Zr}

323 AHA g e A wE Aol A A

A A I A
a8 a (N=112, M=2.65) (N=117, M=3.48) t
M+tSD Mz=SD
e Raie 3.71+.66 3.98+.61 ~3.2007
A& 3.29+.74 3.65+.67 -3.876""
o] H o & 3.37+.86 3.06+.75 2.885"
z217d 7} 2.80+.79 3.57+.83 -7.161""
p<.001
243 APHN=112)9 A4 AXFFe] BFE M=2.65% L}ehsk
T Fte M=3.48% UElgt) w3

3, ZFE(N=117)9 g4 <1#
=

T p<.001FFoll Al ZFo] 7} LpERRL

(2) ATEFY A=

® ATl H4F Awde Ty B3RS B AEsgon, og
B3 AdA oy a7Ege] ANde 4R £ES <E 24>3 g

20 ANA du4 Arrde AgE 4%

73 RMR  RMSEA NFI TLI CFI X(df)
7 2 A 395510
o me 08 102 800 850 847 118)
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A BEA43 RMR=.085, RMSEA=.102, NFI=.800, TLI=.850,
CFI=.847 4’=395.510(df=118)2.% ettt ol  ZAF(2007)7F
AN Agw= 7]l RMRI RMSEA7} .05~.08¢]8}, NFI, TLI, CFI7}
F7hAThs 7]Edd H]Fo] & uf, RMRvro] A3}

(@)
o)
ox
o,
ne)
X
i
o
o

)
fr

A Ao AAFE dddTe] EXo Hld & ourt glom, 2.3
d A 718 A2AS vnE B o dta 9ol FEASF ABI F

S zh=th(o)sk2], 9% %, 2011). H3F Hair, Andreson, Tatham
& Black(1998), ©l=5(1990), AAF(2001)¢ ArolM = o] ®Hu o
4 Y& NFI, TLI, CFIZ 0.80]4o® Aeata vl wafa B Ao

A AgE HESS Ak ATAEe FFssld Tt g2 gow

(3) A77He AFATH
oAl s A ARl wet A Rds e, 71
A Hu4 AR AEAHE <x 25>9 o] vEehgth BEAAn A

7-1-19] AFRESI 2AEQN(HPEAS 456, t=3.789, p<.001), 7}

|

‘:,

7-1-39] AFnat 2AdI(AF2AS 364, =2.503, p<.05), 7Hd 3-1-4
o] ZAEYY o|Fm(HZAF —.355., =—2.163, p<.05)& FALoRZ F
o Aew yeh Ay vbde] AgEdn. 2y 7 3-1-29] Rt
3} oA, 7pd 3-1-59] A=Y =4I, 7HE 3-1-69] |49
wob AN FAHCE FoshA] Fob A rhdol Z1A4E A, ofe

A 2Ey A dErde At <oy 7>3 g

¢

a
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7+ 74
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Z]

2]

Je = ek, 12y 7Fd 3—-2-29]

=3} o]H o, 7pd 3-2-39] AFUEHI} 2233 7 3-2-69] ]9

s

.658, t=4.257, p<.001)

P

ARAT

(

7

O E(ARAFT —.701, t=—3.822, p<.001), 7}

3
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123)9]  #u4l

TN

M=2.3302 Uehd,
M=3.615 1}Ewke},

NI

3.64) A a1

A7 etel

= (M=4.05), A EY(M=3.74), Z=AAI}(M

=n

—

I
)

ﬂn
HH

H

lanx

B

1
s

3.44) 1A

Jelyon, EAXNORE p<. 001550 o]z} el

L oA E(M

54247
-6.437"

2 Y
(N=123, M=3.61)
SD
4.05+.46
3.74+.59

A A
(N=106, M=2.33)
SD

3.61+.75
3.17+.75

ol

27. WA 4ol AFze] B

-
it

41617

3.01+.67

3.44+ 91

iy
o

—

NI

9,554

3.64+.67

2.68+.85

< 001

NJo

28. WA 4

-
it

387.431
(118)

Xdf)

CF1
.838

TLI

341

NFI
803
— 6 1 —

.100

RMSEA

RMR




Ade BAA3 RMR=.076, RMSEA=.100, NFI=.803, TLI=.841,
=387.431(df=118)2 uYElt}t. o]= HAS(2007)7F AA]

O
>y
—
[l

oo
w
o
e

o
)
ot
ki
N
FN

Ql RMR¥} RMSEA7} .05~.08¢]3}, NFI, TLI, CFI7} 0.9¢]

ol Aehet Rl Hrldt=s YEol WlFo] = ul, RMRuO] A A

=

of 2SI Ak 2y EAUEAS BHoR i TRRGRA6A

skl olx]& 2011). B3 Hair, Andreson, Tatham & Black(1998), o<
5£(1990), #AAT(2001)e] Ao+ o]lHt}t thax W& NFI, TLI, CFIZ
0.80]o 2 Aesta Ao A 2 Ao A ALEH FHEES Aok A

TG FAEAI) Rt 9 Ao weHEr

(3) A9 AEAH
HoAqto A= AtrPde] AR uel R Bds LA, Wy

A gy AR ASdAdE <k 29> Zo] YERR

(3

oA 4= A d @
7

BEAF t #%
7F43-3-1 ARruE o Z2AE9 359 3.190™
7}43-3-2 ALuE o o)A g% 082 586
7Fd3-3-3 ARG o =AAY 162 1471
7}43-3-4 ZAE59 o oAYgE -.374 -2.528"
7}43-3-5 2459 o AT 103 883
7}43-3-6 ol HoE = =AM -176 -1.830

"p<.05, "p<.001
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TAd9 M 7-3-19 ARSI AP RAS 359, =3.190,
p<.001), 7Md 3-3-49 ZA=YI} o|Aow=(BEAFT —.374, t=-2.528,
p<.05)= FAASE % Aow yeht Ay rpdoe] AeEAT. 22 7}
A 3-3-29] AR5y} ol ox, JhA 3-3-39] AFNkEI 2AAHF 744
3-3-59] A&} 2AAH}, 7P 3-3-69] oAt A= FAF
o7 FoJatA] Fol Aol 714U obge WEA 2rd AT A

2RES A < 9>9F 2

O

A

AEH2==162
t=1471
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2

7 7hd

FAH O

2 folg Ao® tEht ATsbdel ARk et sbd 3-4-29] A%

ZAS 673, t=—2.688, p<.01)

ﬂo

At oAk, 71 3-4-59

L
=
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A
&

, 7Hd 3—4-49] %

s
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3} 049

B

L._W

(e]

314

of A rhde] 7174 AT obeY WEA uy 1

o<y 9>9F gk
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=
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4600
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=774
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7}A3-4-2

2.688"

673

7}43-4-3

-1.406

-.362

.805

200

-.495

-.085

< 001

“p< 01,
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