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ABSTRACT

The Relationship between Diversity HR Practice and
Employee Job Attitudes in China Hospital : Focus on the
Yan Bian District

by Yu Wen Shou
Advisor : Prof. Jung Jin Chul, Ph.D.
Department of Business Administration,

Graduate School of Chosun University

Recently, due to rapid changes of enterprise environment, variety of tryouts,
which improve business results, are being carried out.

And in order to improve outcomes, maintain and manage excellent staffs, the
importance of systematic human resource administration have been emphasized.
Especially, the most recent, along with the increasing of the females social
debouchment and the number of foreign workers, variety of management and
business programs are being emphasized.

Furthermore, along with the popularization of Korean enterprise’s Chinese
debouchment and generalization of Chinese local business, the necessity of
variety of human resource system function investigation, which influence the

organization devote and the acts in their role, have been mentioned.
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The study below analyzed the members’ organization devote and the acts in
their role, which had been influenced by variety of human resource traditional
practice, and the intermediation role of organization trust between independent
variable and dependent variable.

Also the study verified the members’ organization trust, which had been
influence by variety of human resource traditional practice, and last but not least,
it verified the organization devote and acts in their role, which had been
influenced by the organization trust.

The study results which analyzed based on those study purpose and method are
as below.

First, based on the verification of the members’ organization devote and acts
in their role, which had been influenced by variety of human resource
administration, in variety of human resource administration practices, in addition
to the organization devote, which had been influenced significantly by adoption
administration and promotion administration, the other compensation and
valuation administration had influenced it nothing.

And based on the influenced verification of the members’ acts in their role, the
adoption administration and compensation & valuation administration had
influenced significantly in variety of human resource administration practice.
Second, the verification result of which variety of human resource administration
practice had influenced the organization trust said the compensation and
valuation administration had influenced significantly on organization trust, and the
adoption administration had affected nothing significantly on the organization
trust.

Third, the organization trust had influenced significantly both on the members’
organization devote and acts in their role.

Four, based on the result of organization trust intermediation effect in the
relationship of the human resource administration practice and organization
devote, it found out that only the organization trust had done intermediation role
in promotion administration.

Five, based on the result of organization trust intermediation effect in the
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relationship of the human resource administration practice and the acts in their

role, the organization trust had not done intermediation role.

Some points can be presented based on
Chinese Hospital organization members.

First, after the variety of human resource
differently, the members’ duty attitude and
differently.

Second, in order to improve the Chinese
systematization of adoption administration and

the diversity should be needed.

the analyzed study result among

administration system concretized

acts influenced could be found

workers organization devote, the

promotion administration based on
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AROGA, AFTAA Aol A3 4= (contextual aspects @ I3 229 A
2), /WY WM S (intervening variables @ A2 E, Z5)5o we} b2 A vebd)

ALS] A ol B3 ARGYA ol wddAY FFEE B FAsteta 9
th o olE FAF R AEW AT S AF, AW, olef o] uAo R
s zpolE o n)EH (Jackson %, 1992 ; Pelled, 1996) o]&l3dt o)== Wiz wha
Qdow WHFE Tt ot Jd FEAES At v ARG S S

+d, AFAE T Aoz a] TAst= A4 B Aol2 o]y g 4
27 AW A28 @Y E FET 5 Adval s tH(Nonaka & Takeuchi, 1995
Levine & Resnick, 1993). Wt o]g]dt R} AAl AF Fd =Ao| v} dF#4

Ao S7MA7I7IE dra ‘E?Pﬁiﬁ‘r(Jehn 5, 1999).

J

FAol Aol mA= Gl B3I VEATE

rlo

fl

2¥E QY AF ATNAE AnAGAYY APyl B el Wt
P9 BAE, WEEE GRS EA] FHe) FFAL ngom, HaY 5
(002 3ol 75 /Y AnPIARL Fow AFATE FA A, A4 o
Fgol e Thoddel AR ANt AP FAH GFL AL A
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o yehgth £8 4% A0 v1ge 874 288, gxage] AT A
&4, A7 AIHNEY o] F, FAM o|F, WE Frhkel hE 4re A7
J‘
o

p s

AE) & EE T4 g W 793 Ao #AE e

¥ U, asgE v
P BE AREFd 798 ¢S FA XStk olE5o] A A HEugdoR
T AFTSAE S ROA, 34 48H, JArABY] AAAGH A&, a4 A =
Foll Frolgh F(-)o #AE BT FAA 3 ROA w5 kg F(-)o] A
E Uetlal & 2449 deEdE AAEHAE FAANT F(-)e] AAE B
Reagans¥ Zuckerman(2001)2 tiAo] U EYA W oFslelts Swold Ay
o F()el HAE A= Wi, HES A o2 S T SRS AT g
t.oolse WEW QTEAA ol Aol F= oul= AR A AL o] wHug ¥
HE vredsts MEA HFE A74E + dvka s g "ol Agite] nx=
FFol FAAolTL B StAEY HAH2 HEHND Hx F " ALY dAe
Bt A=e ofsrh ®/e A AFdFS At bl Vwke E=ohal 2o wkd
AN JdFE vATGE BE #HE 22 UEA AR W "2 A4 QT
AR BAE VMEAZEE 9 BAE B gFsel FLETGE M 2AE F
th ol52 "o i vEYAY] HWEe UEQA ojdAdo] S5 Aol Fobd
Aolg= 7Hde AR P 2247191 A4S W’b*ii AP U E S A9} 22 &
R R

=S UMEYA AAFoE AFAEE & vt FHgH

4 =Yl 7|z Ry T amzbA] At
Ud FdEE A mA= 2EE 3o
o = TrHEskA Eeke ARl o] dvkal FH(Webber
& Donahue, 2001). 7+ ofe} 252 B (ES AFadds e AFaddo
2 &E)e] XA Aol wAl= el s 2470 71E Aol g WEEA e
A A3 SAA R Foyg AFRE AA KAk o5 ATolA kol A
o] WA= gFoq Heke] FH(TMTEF lower level teams)e] Js 28835 7
2 Aolgk= Thdol gk &4 9Al folg A3E A Eeputh

S sy SARTE S8 Aadvgo Gk A A g AT
oANA ol gk I 2 g7 2 olfol= ofe AT dvk HF e B3
TOEA, A 5 3’/}%?}_% & A5(Jehn, 1997 ; Jehn &, 1999; Pelled &,
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A2 A AFH AHAA &

gy AEdne S eyl Ao ded QHAABE AFH AZA Azt
Aol J2 Best 7] Wl ojd Aot Akd AAAABYe] @ ATE

& B 712 e AR staial g

L A% AxAA#YY A7

19709 T RE 19809t 2 B o £H AFAge] A AfAAn
To A5 BAE old, 19909 WA B ATAELS A QAo
o] 24 J)we midstaa AEsterh Telt 19808 FWAA AAALRY HE

of g A= AARE Eli‘rb Soj= 1ol ek A A, ﬂ%%%, Gt 5
Sl e AdAs 7h N A sl el AT

.
2 %487 A% BHow WA A&54e /b AAAY BAASe] E¢e pxe)

FE AR A H S E‘r(VVlrlght & McMahan, 1992).
AFE2 7199 7l d=Ey - &
dol Fst= AA dgFye TS AFxs

o, Aeste] HEAG HolA AX A AZA4ARY BEol w A% 2

[e]

—'—43&4
X Lo
B ore
X

Og{:,"
tlo
AN I 4%

o2
18
o
fru
u
fols
=
1o
o2
ot
L)
Lo
dot
)
Ll
_\"i
ol
fir
ral
o
X
ro
X
_>‘i
rL
)
fru
_>‘~1_4
)
zi
ﬂ i)

2

o gk QAR i AP ES ° ?O}G 712““101]/\1 Hojr, o erﬁﬂ

Al z=®lststo] A o] A el mA= G A oF ke <o) FAbE AT

(Arthur, 1994; Huselid, 1995; Ichniowski et al., 1997; Wright & McMahn, 1992). ©]

gk 149 FAke AFH Aol oAy 7HA| ASelA QA el ok A TF

of #A] digk BFE AEE 3T Delery$t Doty(1996)= 1A A #E] AxE0]
13

24 Q] GFE AL AL A AR BFetel 4uugd o5 /19 43

i
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of G Fi HAe Balo] EAVTE WAEA AT, /1Y AL QAR L we
% Aol okl drh: FFEA W, U Axde] AHSE 54 =¥ Ao
= gHE 42 B9 oud Pao] AxgdAvels Auge] BAS b g A

AAAAAYE At FAES A2y AXALHR e E4E 1E

FAzgor Aot 7gA ke BAE A
Atk AR HEbA Az #e e e ol Ao TEI ANES FAH LR
st FAHS AX AT ol Tt vER =Rl High ARE ddHoR
B3 (A7) 8), 285, 2008; Colakoglu, Lepak, & Hong, 2006; Guest, 1997), ©]&]
st Bdwtags a1 olE Auwst ¥ RS AXRIFATHEH S, 2002; Becker &

Gerhart, 1996; Becker & Huselid, 2006).

M2 - HRMEYE — HRMMZEE — T4 Bl —» =8 H3 - MEXH Mot
-2 d3-
A AFA
O - O
<2 - = 2 (commitment) =2
ne=g x},ul—?ﬂ e N
v | %“\'_l = oH
Ex oo =t oy ) 7|50 off & oH
Z3 29 152 (quality)
Hab ?jaﬁ
—EM MM D)
- T oo
o | MR o atof imo g0l
7t ) ) CH | = (flexibility) ) A2 E
07| g E=AAHE S -
nk=Xel¥s! olXE
te=e e
= o
I E0t

=3 Guest(1997)9] A+E 89F A&

o]# 3t o] H & Guest(1997)= A AP FAT o] tst 7]FE9] AFEo] AAA 329

NPT FHow WA AL AAG ], Awsl Arrre] T H maA
~E <E 2453 o AASATh 2 /199 A Ao PE@ AU

[o

B 5}
T A -
e TEHIE, odF AL PYA BE 2HEY, ANLE, F7]Fo] S

.

F&e A A= 2o Az AAdva FEsT. ob&e s dHAdEY et
dEEe] A wivhsks a]ldd i vk ASdTr dastrhal Ajbs it
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2. A5H QAL A= 71EHE

AgH ARAAR ] NEAIS FAS HH e 2k AFH QAN
xR 2 A44anY #Ae B 249 4RE ¥ 5 e Ao

A A ZE Y (Fombrum, Tichy, & Devanna, 1984; Jackson & Schuler, 1995; Jackson,
Schuler, & Rivero, 1989). Delery ¢} Doty(1996)+= 1930\t ZwWt7pA] Q1A 2B =
AATE, AEH, wEAG, TEY FAG 2L ARBAd dgar) fa) A4
QAL P AAT AEH holet Fgom, AAAne] HFL wFA

AT A B, SN ARS, AZE A& s B MAFFEOR HUA, A4
prale] g gakzke] wAlel BE APk ol Felg ot 19809 FARE AHR
Aele 2AHT] WA= oo BAS AT AN B AFH FEow 27
< w7171 AlAsk i thar ek
E 2-5> MEH NMXHBE Fo o ¥ =Y

AT AL SHRMS| deo| 3 §4

Fonbrum et A S, goF 24 Sol Y ol A e gSol MakM b oA ol F0f

al.(1984) e A

Guest(1989) QM At a2t Mg SEstol HBste &S

Schuler & At2top ZHEE T o

Walker(1990) o Eo{stE nhEnt &9

Wright &
McMahann(1992)

Arthur(1994
( ) of Muto| =®s ¥EF= A
Fisher(1998) 71del M AHZ *M = FAHYUSS YA E FESID RAISH| 2l Mg
isher _
Alsist= Zdnt 2EHE oANAY 2
Craft(1998) =& Jtsse o™ 2 SHXE S VM2t 2557 fls Al8sts Ao =4
B 12000 22 HRMEs & =Zlo MutE =Y &+ U= 7|HEe Zetolnd, =& AEMeEf
oswe N e
of %%0f HRMS A &st= A
2k5{ £ (2002) Ao Makd sFol =2 Fo ZIEMIo o|xl= st XXt S

Apg: 9f {1(2010) 1EY
AA ) &} Fuist

_17_



Aoz QAAzY e 7; 75 Holl ZE ol Fo] 7|He HEERE &4
JA1 71 = FAH o2 M3t (Craft, 1998; Boswell, 2000; Wright & McMhan, 1992).

A Fa AT AAsE A AAxAne ge] @ S4e <E

r>~l
o
X
ro
X
D)
o,
r o)
)
5

(o3
)
Lo
re
4
N
S
]
i3
ol
o
)
™
og{:t‘
it}
=2
o
M
4
ol
o
M
-
5

(o3
)
s
MY,
fd

thH(A%Eel, v3 3k 2003; Delery & Doty, 1996).

Delery$ Doty(19969) 144919 AwEo] 24 45%e] 9 vAe P4 1
Aed Ao, 4R 4o, FUE 4Tpen PRI, owe Pael A <

AAdelsr g3ire] BAS g G APeetE Avnag s

AA, nid Hodes dyEd, 249 Ay dd gle] 54 d-adae &

Be 2% el a8A 2@ sl v F 4o mdm wE Aol o 7
AoldU =4S B & JES s HHe AAGARE wAA H el A

= HAde #olghar Eoh(Huselid, 1995, MacDuffie, 1995; Pfeffer, 1994). ®HA% F

SHe AAAAwY BE YHE SHGTE FIA AHAABL Y] APAT -
2o xusy 1 ol2d /2B AL Y vk AFATE Bl 2] F
A4 QP nAE A4A4QB ) AMe) BAe v TS, 1998). |

o
oF e HA A By #ste], Delery9t Doty(1996)+= W57 = ¥,

ﬁéﬂZﬂE ol i Al =, i’%oixé*é, nFAYAx, AFEA S
E
[e)

o

q grE g6 77 dPow A zﬂ& r:‘ro & wgEH, AA fa
d, CERARY, w& wY ¥ Aaded 2, AEER o8& AAEH =3
Huselid(1995)= =4 1Azt de] o] was Hafela g7]=

$98 RAsn Qe 195 A94LRY #YS =EHIA Fgeh 1k A&
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= 53X
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ol 714e]
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EREE A
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Datta et al., 2005; Youndt et al., 1996).

Z]
%y

A ¢kom  A2F(Arthur, 1992; Bird & Beechler, 1994; Miles &
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2005), 2 EA (Batt, 2002), 49#9] ‘&= (Huselid, Jackson, & Schuler, 1997), A3
"U§~Z|—7] (Schuler & Jackson, 1989), %25 F7](Schuler & Jackson, 1989), =]
A 4E714(Snell & Dean, 1992) 5o AS¥TE7 JdXAAAE S57He] A e <
Tot= Zlo] nighA stk dsf ot

¢

REA P2 J1F pE axAdwe Baol $9H APl o wd 7
BEAG T3t Basths Fuey ggon wasidon, 434 goye ¥
st A, 2472 S3 2 4PH WSS AdAAn e £44 P ol
golob Ahe Mol AAAARDAT dde) el At HelA 2oE 2
S 2= 0]

= T MX-T.

A, FHE Hewe Z1dekt 2849 AAAAwY Puel e EAE &
gom, st ool AAAAT W] T V19 ATHE =Y F QAW
AAQRTY VP50l A= 45 Agae] 249 gue] NAT F e 2T FH
Hof tkar ek o g AAAAdAYIE A FHE ol FA HWE A 2y

e

A Al tiA7E ol g 7] witol AATRe 84w AL ThesAdo] vk FAg
(Arthur, 1994; Deley & Doty, 1996; Lado & Wilson, 1994). £3] <12zt #e] 243
S MAAA Aoz B Ao ofye, MA| QAU H”E APEo] Ao JFS v
A= el de®m Ha QAR ve] Alago] zhu Qe gy AR v A
2"l HE FA o AZFET= Aot (Doty, Glick, & Huber, 1993; Ichniowski
et al, 1997; Meyer, Tsui, & Hinings, 1993).

WA daAdS B d¥AdHY #8529 F5(bundle)dd %@X}%ﬂﬂ Al ="

= AL, d=, B7F 59 H%ﬂ‘ﬂ AAAA e #PSo] NEH R 2o A o
B WA= Ao oty BEE B == o FolX FTA A %7]791 Ae) Zo A~
oz ZAo Ayo g3FS v th(Arthur, 1994, MacDuffie, 1995). =24 HE =
ol7] fldie= d-ALdde] HAE o A A FA ol dofoF star, volrp Q1A
HAake] Alz="o] g A Fes 5581 ATV FEleREE AR
AN=ge JHE 5T 2ot Uk

ol FHl= sAAN AUAE FET F A, N dHAAY A E w
2 Ao g AdE o E3g 458 g4 RHEHA Fe 245 AYA H
i (Lado & Wilson, 1994), A=rolli= XA o] A &H Al o]els 7hATFHA HA-5

= I
9lo] Aol HE= Aolgly HE Hirwo|t)
Aw7hA QAL #AE o] HEHS 37HA dAA FHE A, o5 A AR
A& o] HLS Fd OFA QAR AAdE AES 3
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Adee] ARE A&

Az IS Sal gydoer dats A nke] 2 AR 37 o
A A7l Qg APy W ol Tl ol A&, A, T, Aol FFe
X = AEY Aol th(Jackson & Alvarez, 1992). Jackson®} Alvarez(1992)& thokA
of gk - dr1AQl S wpdEsty] flefd AAAA H_A, T8, AlUA A
of EHHRAE #MAsoFatr olF A= AXALHAY(FFA B FA)e] A Eo]
Tasttha gk webd v e]l 224 deEFy Aite] w7 fEiM = o] AA =
o3k tA el wAoA XA Axadle uEd davt 9l

Richard$} Johnson(2001)2 ‘tFFd A dFoleh= 7S AlAlste] Q14 2pd vhe] o
Fgvelol e TdS A=A AR A o] B
st A Adko]l lojA thEAd S

=
Aol o4 =xrt Ha e A rEFom FHt old Yy 3
Z] A

o

Ay
r
=
=
%‘
[}

=)

@
=
§
=)

n

—_
O
O
Cﬁ

OGS = LEsts Zolof dna By ada vdYgds £ 2A4Es e =
7HAl = ARrbol H = Aol

< McMahan, Bell#} Virick(1998)¢] <l A1 3t g4 zprko @A o] tpafa w4
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= 49 3% 2 dixEo $okDing, 2001). =7 A 1EES B, Y= Ak
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Al tolM= vhs- AA S Adbst, 2aolzt: w7t B2 Aol
HI7F so] ot webA iR Apedt © agAF A=vE wEA Sk dAEa
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AFE A E BAY 21 o FE Moz, AFE Ateld] BAF FHA F
oJgbA ofTIME WAL 2T thFold & FAlolth Aol #@ ATE A 249

F3b 2H o] & Wopol A Wol o] Fo{A 1 Ytk A telzh, BRI, £ATH AW

1‘
o

A dEAAA Y A5 Fall A=7F HdFraddt =4Fa4ds A= Tag
g9ldlo] Wa A 9 tHCummings & Bromiely, 1995). 3k ZA FAA71e] Alg =
3 Al2"e 284S Eoly AW dutar AFHI Ytk (Penning &
Woiceshyn, 1987, Leventhal, Seabright, & Fichman, 1992).

AE@ edont A AEY RS A&GES s B4 Aon,

)

AbAE 7ol A7 AZ A o] FAA A =S st P E&AQ WAYUSE, T DA
oja WHEAQl Ao zgo Y EEAY A4S st A, 1Eil vE Abgoly AlES
2 W= Jfele] Adk ni= 7] A9l % gA (Barber, 1983; Lewis & Weight, 1985)<
w3l 33, Hagen® Choe(1998), Elangovan®t Shapiro(1998), Das$} Teng(1998)2

of gt FAHA 7= 428t i, Whitener, et al.(1998)2 212 E €}l ot
Aol =2 Aottt &d Mayer, Davis & Schoorman(1995)3 McKnight,
Cummings & Chervany(1998)& EFQ1S i 7]7Ao] o&Ess= Aoz AFE Ao
P

A= IS
71d, 3% T &
B2 dFgs vAE T8 Addel
21 4 o] th(Hosmer, 1995).

Aol gk Ao= A A 7HA #HeE B 4 v

AA, AFE 71 #HAE Jldolth oo Rotter(1971) & A E “duige] &, oF
&, EBe o4, £o]A o] WEnteitt=s dykstd Td'®E okt o] & 7o)
Zlthell ek S AFE3ke] Gambetta(1988)= Al E gk 3 9A7F #pxle] Qo

2
F
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oy

Ex0z Awsn Q9lom pFEo] ghon, B4l AE,
o] A} ol %U‘r(Glffm 1967). g A7 229 wnpa ol
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Tetal A el i AR | Aot fl=
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G VAL ofE BAAE A4 B FAL 5 gl Aol e A9 o
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7wl 19 ¢

=4, A5 999 #¥E Jidelth. Luhman(1933)&
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AR, A== Qe A #dE Jidolth Barber(1983)«= thE Abg
M A = 72 AFP o AFojatar k.

Heimer(2001)9] 21=lol]l gk 7id &2 AsE FAdse AR 5434 2
g wo] dutar FASkA T 53] ALAIE NI F& AT o RTL F
g AolE YEd F Atk Folth 24 2AFALOZA JRJC A E2
a, A sta, #Aglel AASE vbdd] 2Z o o FEd Fute glE AES £
2o sl Aslo] FEFY S FALE A7 Q17 Wi A AA T obd A BA RS
FAshar g

SHA Y B AFAES 2 A gt AV EAT S dva FAeka gl
Barber(1983)+= 7HQl 3t 22 Ftoll 7Rxu Aol 7] &3k AlF o QIA A o] 7] %3
A BE7F btk Bekon) Zucker(1986)= AL E = Aszbgo A &
27 A, A o] AETbs S Eolye 54 V| xsAY AR FAE
3 AlE 7 FAETa s

Iz wAl= Ao e Ao ol RAE wAEety] 9 FFHS WA=
Aol A E7Fsdt7] wiol AFgEY= Al wATe] AHEvdl & = v
gy 2AFAALY HuA GRS dAE AVEWE FAEALES HA =
S 2A Hue £AS didhe Ao A4ste Aol Ak webA ol g A N
1] xAo gk Halo] Q1) HugGAtel] e A 2R Hold & U5 & F
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z2 Yoo AFE T4z 3 AGE AHelshd ooy 2o
Mishra(1996)= 71&9] Algle] #gk A5o] #AE9E M, Jd, =34
ATE D HATL v Fst Ao gAFAEAES AT S, 22 U AlFe
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ZATEY T vdsides ds Aok

Fox(1974)¢} McCauley 2} Kuhnert(1992)&= A 22 iAol wet =22 A (A4
g, A E), 84 AR (EEAE), AR AR gig AF) 5 37HA H
T3} stk AlE e dASA S kst A, AFE s 24 dig AF, Akl
et A, agla Fae gk A2 L2 = vk Gilbert?} Tang(1998) =4
of tig A== AL sEdd did et g vdA Aol A=A o], A o
G A Aol ghar af A gt

Reynolds(1997)¢] 1= Bl E T EA ¥,
7F AR o2 2838kl oy e} 5] ol ¥
A s AR AAEAY iy ] wEe] owd deE fzﬂ-&}x gk e
L Wste] TheAdel sldbsh, A AQES: WS o XA erg W ookl A 97
T8 HH 5keka Aol wel7t ol FHXIth 1 9 ool ojAbAA L
ASS Edlo] oA, ZAFAIEL 259 FFo &3 FHRS A 743
(Savage, 1992).
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<X 2-7> Reynoldse| A2 dH|W

=7 ad X A E =Z(ow trust) I ME =3F(high trust)
Mak AN el HAZte MY AE
HEM o it Ef = EERES R S PN RS

2 o Ebelofl &7t Al

A eloll ofsh uj gl H3s, 4y

SIPNPEPS Sty A7 TAoe Fo

ol o x| 2 A U g2H, oL AF
I =y MR & F, bt HlE st o =l

st =3, v s els =Y, e Fe

A& Reynolds, L. (1997), "The Trust Effect”’, London: Nicholas Brealey Publishing, p. 34

wEe] A7k we 2Ae TAY ] oldst Bm AR FuA s, FHAE
zeo] 2% W wolue el & Ackel delAE AR &Ass I
o oolE FHAE e 45 GYe] ¥omE thE ALY ofol



S ghol WA 49, 23 AL wE Bxo] AW, AR 3
e Adan £FeA Ak 2em T A=l o

YolRA orm 3l 9 Adstud s, FEe BEY
b e ok oluet e pAUEe] 4FHer AL 45 F YES wejopdt)
= AZte] AeAl A EE TAQE ol N AAsn FEUF For], AAE
of HRHelolA EAM e = Fe A LA AL

&7} A ojzint,

2. N9 T8A

Age) Fade e 2ol A Axz A ¥ & ok

A, e 240 £ AoE BUGES W AHBoss, 1978). A B 2
gAasol gt 2 dat AREL AL ARUANAE
FH7F BuE, Azel e AL F GHH] AA e 2ANA Dk AFE
not g adHes RAS AA%A Bozn 2AFEHS ALAL 5 Aok (Boss,

1978).

d HA A 5-347d stell A 9
AsAea ey TAYS 7he] AH 7 =A6 AR o7 A Jom KHE
BAA B9 AA7E 2AAoR AS A #AS AAT Lo A s Al Hol AV
el Ee AA Ul d9Ee] S84 FuoEHd FAYEe] ERHoRE I
FEste] 4 went 7hssitia 7‘]791“3}5—’ 21 tH(Granovetter, 1985).

=4, A 249 A71Ad M H A RS GAste d dolA wg
23 (Cook & Wall, 1980). =2 ] AL3] ol A <] ﬂﬂ%ﬁﬂfﬂ FAL QLA <+
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TA AE BAUA W FALERE 2o e dE S shAl dvk(Pfeffer, 1994
O'Reilly & Peffer, 2002)
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UE Ao mA, A AANA 2 FH o] zk= il ﬂ’“o] BAFAE Ast=d 2

s As Hahe A 7
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