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ABSTRACT

Relationship between Occupation Consciousness and
Job Stress of Caregivers Employed at Silver Hospitals

and Their Intention to leave

Suh, Young—ju
Advisor : Park Jong, Ph.D
Graduate School of Public Health

Chosun University

This study aims to identify whether there are relations between occupational
consciousness and job stress of care givers and intention to leave. For the
purpose, the study interviewed 180 care givers from three silver hospitals in
Gwangju and three ones in Jeonnam using an organized short-essay type
questionnaire from September 27, 2010 to October 16, 2010. 175 coples were
collected and except 8 copies of insincere answers, a total of 167 answers were
used for the final analysis. For data analysis, it used PASW statistics 18.0 and
conducted a t-test, an ANOVA, and Pearson correlations analysis. Finally,
variables which were significantly related to intention to leave in a simple
analysis were considered as independent variables and intention to leave was
considered as a subordinate variable for a multi-variate regression analysis. Its

statistical significance was p<0.05.

As a result of the analysis, the lower they had occupational consciousness and
they higher job stress they had, their intention to leave statistically significantly

increased (p<.001). However, educational background, the number of patients in



day shifts, experiences of injuries at work, and health consciousness which
showed significant relations in a simple analysis had no significant relations
with it and the explanatory power of the regression model was 55.3%.

In conclusion, occupational consciousness and job stress of care givers
influenced their intention to leave, and the higher the had occupational
consciousness and the lower they had job stress, the lower intention to leave
they had. Therefore, to decrease leaving of care givers, their job stress should
be appropriately controlled and organized and professional training and education

programs should be developed to imbue them with occupational consciousness.
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