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ABSTRACT

The Effects of Abusive Supervision on Counterproductive
Work and Unethical Behavior : Psychological Contract
Violation as A Moderator

by Yu, Saet Byeol

Advisor: Cho, Yoon Hyung, Ph. D.

Graduate School of Business Administration,
Chosun University

The aim of this research is to examine the effect of supervisor’s
npn-personal supervision on the semi—productive task activities and
unethical behavior of organizational members. In this study, it is expected
that the supervisor's impersonal supervision can expand the exsiting
research results on non-person supervision of supervision by examining
the organizational member’s, it is possible to explain how it affects the

transformation resistance of organization members.

Key words : Abusive Supervisor Behavior, Counterproductive Work,Unethical

Behavior, Psychological Contract Violation as A Moderator
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