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ABSTRACT

The Effects of Mentoring Functions on Employees’

Adaptive Performance : Job Insecurity as A Moderator

by Kim, Ji Su

Advisor: Cho, Yoon Hyung, Ph. D.

Graduate School of Business Administration,
Chosun University

There are two main objectives in this study. First, this study aims to
investigate the 1impact of mentoring on the improvement in the
adaptability of workers to organizational and external environments, in
other words, the impact of mentoring functions on adaptive performances
of the members of an organization. It will also reflect the reality of job
insecurity as a situational condition of mentoring influence. Second, this
study aims to clarify that the perception of job insecurity not only has a
direct impact on adaptive performances of the members of an organization
but also plays a role as a moderator in the impact of mentoring functions
on adaptive performances.

This study will suggest theoretical and practical implications by
examining the fact that mentoring function play the role as an important
antecedent for adaptive performances, which is presented in terms of
performance for the duties of the members of an organization, and the
impact of such mentoring functions may vary depending on job insecurity.

The significances of the results of this study are as follows. First, this
study has a significance in that it provided keywords about mentoring
functions, adaptive performances, and job insecurity, and empirically

analyzed the causal relationship between them at the same time.

,iV,
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Second, this study examined the direct impact of the perception of job
mnsecurity itself on adaptive performances as the impact of mentoring
functions on adaptive performances was shown to be higher in the stable
employment environment.

Third, it is noteworthy that the perception of job insecurity had a
moderating effect on adaptive performances in psycho—-social mentoring. It
1s significant in that adaptive performances can also be enhanced by
providing psychological stability to the members of an organization who
are highly aware of job insecurity.

Key words : Mentoring Function, Adaptive Performance, Job Insecurity
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