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ABSTRACT

The Effects of Person—Job, Person—Organization Fit on
Employees’ Intention to Quit:
The Employability as A Mediator

by Nam, Ju—Yeon
Advisor: Cho, Yoon—Hyung, Ph. D.
Graduate School of Business Administration,

Chosun University

The purpose of this study is to examined the effects of person—job,
person—organization fit on employees's intention to quit, and this
relationship is also affected by the mediating role—employability. Based
on this, direct effect hypothesis and mediated effect hypothesis were set
as research hypotheses and empirical analysis was conducted. We
discussed the employability from two dimensions in internal flexibility and
external mobility which was mentioned in Groot and Massen van den
Brink, 1996's study. Hypothesized is that the higher the person—job,
person—organization fit, the less intention to quit the employees will have.
In terms of goal, we collected the data from 20 organizations, 300
samples were collected and finally 162 samples were used for the
analysis. The results show that first, the higher person—job,
person—organization will reduce the employees' intention to quit. Second,
person—job fit is positively related to the employability, both in internal

flexibility and external mobility dimensions, but person—organization fit I1s
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not related to employability. Third, employability is partial mediating the
relationship between person—job, person—organization fit and employees'
intention to quit just in the adaptability dimension of external mobility. in
addition, the perception of conformity to the job they are performing
requires the organization members to be aware of the high employability
within and outside the organization and Particularly, it can be seen that
the higher the external mobility, the less the effect of personal—job

suitability lowering the intention to quit

Key words :Person—Job Fit, Person—Organization Fit,
Employability(internal  flexibility, external  mobility),

Intention to Quit
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MA-AF Agd} AR Fh A(+)e] #AVE Jdva RSk Ao
(Ivancevich, 1979; Caldwell &

O
Wl A9l &TF HARo FFS] FHAA FU e Mol s e

Organ, 1990; Organ & Ryan, 1995; Podsakoff, MacKenzie, Paine &
Bachrach, 2000). o]¢} Z& =958 Efz HW NA-AF H3Hge x4

TALES] ol =E YE & S AoE d44dn
(e=]
-1
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)
=
o
|
BN
N
X
o
2,

2]
¢l AAZE &0l YEIWo ™, Cable & DeRue(2002) SA] ZAAF %S =
olar Qrtar AAEtaL  drk. WERATES 33 Kristof-Brownd FEE
(2005) 9 ol A T(2008)% il gk =AM 5 Ao

M-z AL 240 izt B T AEYY s FEd
A FFE FE A2 YEHO™(O'Reilly et al., 1991) Cable &
Judge(1996) JA| =82 F3Fgo] yepdriar drslar gt AFIK3te]
Alell Bieir = vo] Ag7h o] Fol AE HAFAE=H OReilly 9}

Rt

ax

FRE9DE 223 Aol A el Aol AFWIH FHH Jgo] 9l
& wASA

A2 Aol o ewe] vx g ol A-24 Hgol
oAt H(-)e Azt dbua dva FAsn e

Chatman(1991)& 7§1—%4 #HZHAo] Eow o|A ey} vrolxitia H g},
1o SJoll e v Aol A ARl-2A A o] H o Fhel ol H-(-)
o] #AF TALFATGH(OReilly et al,, 1991; Cable & Judge, 1996; Lauver
&  Kristof—Brown, 2001; Cable & DeRue, 2002). v ojyz}
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Kristof(1996), Verquer, Beehr & Wagner(2003) 12]il Kristof—Brown¥}
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T 7 Hl = H & (%)
- A 107 69.0
SR 48 31.0
20MH 30 19.5
- 30TH 96 62.3
40 20 13.0
50 ol 8 5.2
1d0]& 20 13.6
2—-54 52 35.4
+&HAF 6—10 44 29.9
11-1549 14 9.5
163 o] 17 11.6
1E 26 16.8
- AiEdE 31 20.0
o =k 93 60.0
e E o] 4 2.6
A on Chle 95 62.1
H| 1 2] /A ok 4] 57 37.3
g A/ 2 5 102 68.9
o] A 46 31.1
ddkA| =Y 47 30.7
A71/-42 & 40 26.1
2527 Al 5 3 2.0
AEF slel/A eF 5 12 7.8
w8/ 5 7 4.6
/s 5 11 7.2
71 e} 32 20.9
1009 ©]3} 58 56.3
TAAF 101-299% 6 5.8
3007 o] A 39 37.9

F) AFEARSE Mo G ERF(n=156)9] Aol AL,
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% 1198(7.2%), 7€ 3278(20.9%) 2 YElGt mpxtoz 7|92 E 11
H3le] THY ¢ EXE AVEckEd 1009 o]t 5878(56.3%), 101-29973
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AA 7154, A=54 2 8§34

_L4

1. 834 2 MG AF

HoAgo A AR WeEo] iAoz e (construct validity) ] o H-
5 ASs] YeA 28BS Ao, 7t M4Ee] AF X (reliability)
S4S SAsA Td SAHES A £ 2 HaAd Bl 2 WA AR
(internal consistency) HEZE 8] A=2vE& L3 (Cronbach's a) AFE
sholth. Ade 5o <iE 4-1>94 FH <3i 4-3>°] A H it

HA 2 Aol ARG W] FAEEE ATs fld 8<9ddA (factor
analysis)& AAlSIv=H HEES Q9002 Fojy
ek ZolwWA We WMEE Jhed 48 golow Fola, Q9l7ke] EYAS &

A5 el A Hxo e "EeA shlth aRlsdS S8 FHHAE 02
2 7MAst o A 7bs] d(orthogonal rotation) WH  F  wig] W (varimax)

W28 ARt Q918 A X (factor loading) @t .4 o)<l #S V|Fo=

M- AF, AA-25 AFge] 8NN Ashe <E 4-1>0] A5
of Utk ¥2 Asuw 249 eelew PREE Aow vedmt AgA
A% AN-22 AP AA-AF PR s FEHw Ul A
o FRNE (%) 72.56%F Belw gom 7 AR HAA oA AF
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Q1 4 o] Fe] gt& Hola
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<% 4-2> A&7 o)A YgE QR1IEA AF
Factor 1 |Factor 2|Factor 3
IBR T 57 LIRS )7
A4 | °o1&A 9=
Bl. W7} 3 24olM dA 3sta e
9T oo A% FAT FYol Fuh 738 | 202 | 074
B2. W7} &3 24 A kil = G5 _
31012:]_5:_ Tjr% oé)_?_g: f;EL _/,: 9}1‘;} .783 115 .045
&3l %A A EZelglo] dEE
B3. ;E}ig ;?‘Ségu}ﬁ Well M Zdglol A+ 770 170 | —.221
B4, W7} &3k 24 oA v B2 5o
A= g 8 2 olrh N .687 272 | —.187
B5. & FA(E)E A& AL 1 §A4
(B) e £F3 AT sl Ak 733 | 215 | —.210
B6. A4l W7} stal = |7 Qe tE B
Q= o 2 8h(R) .565 148 .010
B7. T2 3t A UE Yol o] B 181 .821 .000
B8. 27F$-E A 3|Abell A A5 o] 3} w8
B9. T} & 3Ald 7P E & 92 wS =9t 262 .827 | —.011
B10. ¥F =& Al vrid 2 3ro] Wt .084 .739 .086
Bl1l. 9FolA L& A|olshi= o] HE
ATHR). .099 524 122
=3t 3 3 Z A & 22353
cl ;};}é){ A = AS 2t ~144 | 037 | .827
C2. A gt Ao Aoz x2S
WA= S 70 th(R). —.018 .063 .864
C3. §8 245 "Wus AS AHSH(R). —.044 .032 .749
C4. J3o] sgst= 3 o] =4S wua Ao —.137 155 .580
A g FE4F
2 z7] 1% FE AFY BA# S AT DA
| A4 | 2% | 54 | AA | 222 | %" | A4 | 2 | %3
1 | 432 | 28.80 | 28.80 | 4.32 | 28.80 | 28.80 | 3.24 | 21.59 | 21.59
2 | 296 | 19.74 | 4854 | 2.96 | 19.74 | 48.54 | 3.16 | 21.08 | 42.67
3 | 1.62 | 10.77 | 59.31 | 1.62 | 10.77 | 59.31 | 2.50 | 16.64 | 59.31
— 30 —
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AT Waes AR AlEHE:

o SH9 WA <Y (internal consistency)=

e Adstan <

Alstar Qledl dubA o= aghel

4—3> 0] A

A= |
B T A%l

6 o]/dolw Hal
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H]—H—] o]
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ZA Cronbach'
W<=9] Cronbach' aftES A

WA A Est Frha B 9

H(ARA D, 1997). A A3} Cronbach' agtel olA EE WHFEo]
s Hola Qo] AFEE dHEa 93T
<X 4-3> WHFE9 A=A
T B Cronbach' a
MA-AF A4 821
Ml—-z= HgA 932
5 821
18754
2] o] 54 824
o] Ao = 764
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DA BEAo] deS & 7 doh oA =(r=-.388, p<.001)%}= FoM T

F(=)o] AuaAE Bola Atk Jid-x2 Adde] 49 n2&7sAS Y
a
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