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An Empirical Study on the Effects National

Technology of Certificate on the Job Satisfaction

This knowledge-based society should have improved environment of job

education, technologies and knowledge and new requirements should be

developed on grades Therefore, an emphasis should be given on field

management, integrity and practical applicability of certification.

Individuals in this society should Job Satisfaction and career

development with ability to deal with internal competition and keep up with

technical changes. However, actual conditions are not very encouraging in

our country. Therefore, this study aims to analyse variables included in

models of previous research on field management, integration, practical

application and self-efficacy and career development. For the purpose, this

study developed hypotheses and measuring items. The period of the interview

using a questionnaire ranged from April , 2010 to July 3, 2010 for three

months, and the subjects were persons who acquired in Jeollanamdo and
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Gwangju. 238 copies of the questionnaire were collected, of which 28 whose

answers were unfaithful were excluded from the final analysis. So a total

of 210 copies of the questionnaire were used for the final analysis and the

results are presented as follows:

First, field management of as a role of certified had no significant

influence on self-efficacy and career development.

Second, integrity had a significant influence both on self-efficacy and

career development.

Third, practical applicability as a role of had a significant influence

on self-efficacy and career development as a process of learning activity

and results of continuing learning.

Fourth, unlike the previous studies focusing on identification of roles

of and results of continuing learning, this study introduced parameters of

self-efficacy and career development and gained meaningful results.

This study has limitations though suggestions presented before as

follows:

As this study confined the subjects only to the persons who had in

Gwangju and Jeollanamdo, it did not examine from the other areas.

Therefore, it is hard to generalize the results of this study to the

persons who have certificates nationwide. So researchers should pay more

attention to relevant studies with higher quality.
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연 형 및 가 정.Ⅲ

연 형 계3.1

그림 연 형< 3-1>
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가 정3.2

에 제시한 격 역할 현 활용 통합 그리고 직무만족 사, ,

연 형 통해 도출 연 가 다 과 같다.

격 역할과 효능감3.2.1
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본 연 료 술통계 탐색적 및 신뢰도 상, ,

계 에는 사용하 확 적 및SPSS 14.0 KO for Windows

가 검 한 상 과 계층적 회귀 과 격증 역할과 훈련에

한 만족 계에 어 능감 매개변수로 역할 하는지 알아보 해

본 연 에 는 단계 귀 실시하 다Baron & Kenny(1986) 3 .
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표 능감에 한 격증 역할 귀 결과5-4>〈

종 변수 독립변수 β t
Adjusted

R
2 F

능감

.310 5.292 .315 43.133

.423 7.208*** .357 92.315***

통합 .419 6.360*** .296 99.204***

*p<.05, **p<.01, *** p<.001
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표 경력개 에 한 격증 역할 귀 결과5-5>〈

종

변수
독립변수 β t

Adjusted

R2
F

경력

개

.297 3.624 .215 24.702

.384 4.552*** .272 42.621***

통합 .361 4.714
*** .183 35.815

***

*p<.05, **p<.01, *** p<.001
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표 직무만족에 한 격증 역할 귀 결과5-6>〈

종 변수 독립변수 β t
Adjusted

R2
F

직무만족

.610 3.731 .274 25.624

.704 5.270*** .410 26.084***

통합 .659 2.897 .277 15.762

*p<.05, **p<.01, *** p<.001
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표 직무만족에 한 능감 귀 결과5-7>〈

종 변수 독립변수 β t
Adjusted

R2
F

직무만족 능감 .459. 10.530*** .434 137.347***

*p<.05, **p<.01, *** p<.001
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종 변수 독립변수 β t
Adjusted

R2
F

직무만족 경력개 .491. 7.547*** .237 56.963***
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귀식 독립변수 귀식 종 변수

제 단계1 독립변수 매개변수

제 단계2 독립변수 종 변수

제 단계3
독립변수

매개변수
종 변수
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독립변수 종 변수 β t
Adjusted

R2
F

제

단계1
능감 .390 6.192 .235 46.133

제

단계2
직무만족 .550 9.673 .268 114.284

제

단계3 능감
직무만족

.377

.475

5.472

7.076***
.438 105.148

***
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독립변수 종 변수 β t
Adjusted

R2
F

제 단계1 능감 .523 8.608*** .337 92.315***

제 단계2 직무만족 .704 11.667*** .493 176.084***

제 단계3
능감

직무만족
.485

.376

8.197***

6.360***
.585 127.665***
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독립변수 종 변수 β t
Adjusted

R2
F

제 단계1 통합 능감 .599 7.560*** .356 99.204***

제 단계2 통합 직무만족 .659 8.827*** .432 136.117***

제 단계3
통합

능감
직무만족

.369

.484

6.084***

7.987***
.580 124.098***
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독립변수 종 변수 β t
Adjusted

R2
F

제 단계1 경력개 .427 4.854 .145 21.402

제 단계2 직무만족 .491 6.147*** .237 46.936***

제 단계3
경력개

직무만족
.302

.493

5.711
***

9.127***
.443 72.165***
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독립변수 종 변수 β t
Adjusted

R2
F

제 단계1 경력개 .491 6.127*** .242 49.822***

제 단계2 직무만족 .610 8.822*** .237 56.937***

제 단계3
경력개

직무만족
.188

.611

6.744***

11.839
*** .517 97.389***
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독립변수 종 변수 β t
Adjusted

R2
F

제 단계1 통합 경력개 .351 5.604*** .199 45.285***

제 단계2 통합 직무만족 .291 6.711*** .237 56.963***

제 단계3
통합

경력개
직무만족

.255

.544

4.412***

8.991***
.481 83.378***
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가설 내 용 채택유무

-1Ⅰ

-2.Ⅰ

-3Ⅰ

-1Ⅱ

-2Ⅱ

-3Ⅱ

-1Ⅲ

-2Ⅲ

-3Ⅲ

Ⅳ

Ⅴ

-1Ⅵ

-2Ⅵ

-3Ⅵ

-1Ⅶ

-2Ⅶ

-3Ⅶ
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하십니 ?

바쁘신 에도 본 문조사에 참여해 주 감사합니다.

본 문조사는 가 술 격「 」에 한 연 해 었습니다.

본 문 결과는 가 술 격 활 화 한 연 에 귀 한

료로 쓰 것 니다.

귀하가 답해 주신 내용 로 통계처리 통계법에,

해 비밀 보 니다 끝 지 껏 답해 주시 저 연 에.
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단히 감사 합니다.
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.Ⅳ 다 직무만족에 한 질문 니다 해당 는 곳에 표 해 주십시. .√
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