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ABSTRACT

The Effects of Authentic Leadership on Employees’
Voice Behavior and Innovative Behavior :
The Organization-Based Self-Esteem as A Mediator

by Park, Jeong su
Advisor: Cho, Yoonhyung, Ph. D.
Graduate School of Business Administration,

Chosun University

In terms of Leadership, the purpose of this study is to examine how
Authentic Leadership have an positive impact on the innovative behavior
of employees and on the comment behavior of employees . For the
purpose of empirical analysis of the research, total 174 employees who
have been working in Gwang-ju and were selected as sample. The
sample responded to the Authentic Leadership, Organizational based
self-esteem, innovative behavior and comment behavior.

The result are as follows. First, Authentic Leadership has been shown
to iIncrease the innovative behavior of employees. Second, Authentic
Leadership increase the comment behavior of employees. Third, Authentic
Leadership raise the Organizational based self-esteem as enthusiasm for
the members of the organization. Organizational based self-esteem also
mediated the relationship between Authentic Leadership and innovative
behavior, comment behavior. Based on the results, it can be seen that

efforts for Authentic Leadership support to positive results such as
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Organizational based self-esteem, innovative behavior and comment

behavior.

Key words : Authentic leadership, Organization-Based Self-Esteem, Voice

Behavior, Innovative Behavior
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