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ABSTRACT

A Study on Player’s Satisfaction According to Leadership Style
in Handball Coaches of Middle and High Schools

Choi, sun ju
Advisor : Prof. Dong-jin jo Ph.D.

Major in Physics Education

Graduate School of Education, Chosun University

This study considers coach’s type felt by players and the leadership to
which players point, in guiding handball players, through a research on
player’ satisfaction according to coach’s leadership style targeting handball
players, and grasps satisfaction according to leadership style in order to be
conducive to improving athletic performance and to enhancing coach’s
leadership by increasing player’ satisfaction. Thus, the aim is to offer data
necessary for training excellent players.

This study analyzes on general leadership style in the current handball
coaches of middle and high schools, thereby aiming to closely examine
which relationship there is between each individual’s characteristic variable
and the player’ satisfaction with handball coach’s behavioral type.

This study had the research subjects as 300 handball players of middle and
high schools, who are registered in the handball association, which is the

assumed organization of Korean Olympic Committee in 2011. The materials,



which were used in real analysis, were 261 people, except 39 people’s
questionnaires, which were judged to be responded insincerely or were
omitted some of the surveyed contents.

A data processing method of this study was carried out t-test, one-way
ANOVA, correlation, and regression analysis. A part, which has
group-based significant difference, was carried out scheffe post test.

The following are the conclusions of research, which were extracted on the
basis of the above research procedure and the data analytical results.

First, in the difference between coach’s leadership style and player’'s
satisfaction according to handball players’ demographic characteristics and
monthly athletic performance level, first of all, the group-based significant
difference wasn’t shown in all sub—factors of leadership style and player’s
satisfaction according to gender. The group—based significant difference
wasn’'t shown in all sub—factors of leadership style and player’s satisfaction
according to player’ membership. The group-based significant difference
wasn’'t shown in all sub—factors of leadership style and player’s satisfaction
according to monthly athletic performance level.

Second, in correlation between coach’s leadership style and player’'s
satisfaction, the significant correlation was indicated among all sub-factors
and player’'s satisfaction factors except social behavioral type of leadership
style.

Third, all sub—factors of leadership style were indicated to have significant

influence upon player’'s satisfaction.
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THWNE FAA AT 0.738 0.124 0.206 0.252 -0.284
o gk AASEA A AT 0.727 0.212 0.215 0.183 -0.004
ALl s oA +H 0.717 0.209 0.167 0.172 -0.295
AFSol A FAsHAl o] 0.661 0.144 0.353 0.236 0.025
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