creative
comimons

C O M O N S
& X EAlI-HI el Xl 2.0 Gigel=
Ol OtcHe =2 E 2= FR0l 86tH AFSA
o Ol MHE=E= SN, HE, 8E, A, SH & &5 = AsLIC

XS Mok ELICH

MNETEAl Fots BHEHNE HEAIGHHOF SLICH

Higel. M5t= 0 &

o Fot=, 0l MEZ2 THOIZE0ILE B2 H, 0l HAS0 B2 0|8
£ 2ok LIEFLH O OF 8 LICEH
o HEZXNZREH EX2 oItE O 0lelet xAdE=2 HEX EsLIT

AEAH OHE oISt Aele 212 WS0ll 26t g&
71 2f(Legal Code)E OloiotI| &H

olx2 0 Ed=t

Disclaimer =1

ction

Colle


http://creativecommons.org/licenses/by-nc-nd/2.0/kr/legalcode
http://creativecommons.org/licenses/by-nc-nd/2.0/kr/

[UCI]1804: 24011- 200000241427

20114 24

L8 5 A AL 8 €]

iz

SRR efFel Slstaw

%A 0_3_)(10]] u]x]L’ Oﬂ?ﬂ:



sIAEA Sl fgol Qlstee

Z2 w8l VA= dF

The Effects of Empowerment on Organizational
Efficiency in Hockey Instructors

20114 2H 25H



A=A S RRel PuteimeE

ZA FaAd A= A3}

20104F 10A



2]

A%

_(H

2]

_(H

2]

_(H

20104 1211



ABSTRACT

II.

A.

C.

o]%z# u“?c-)] ...............................................................................

x]Ex]_ g]]}]/]\:]]g 7H1é ............................................................
1. F;]]}]/]\:]]_Cq Xé_q .........................................................................
2. x]l]:‘x]_g g]]}]/]\:]] 7].‘6‘- ...........................................................

3, BT Al B ittt

L 2l EA BE O] W25 i

2. x]l]:‘x]_g _ﬁ_'&g .........................................................................

do

A %A 2y

ox  ox o
oﬂ oﬂ Ol'ﬂ oX
o W
T o >
o o o

o ool

Tz ok

. o

o
m
i
=]
o
i

1
2
3
4.
5)
6

2 B PP P PP PP P P I PPT PRP P PIPPIPPPRPPPIPRPOD

............................... 8



D. c@lﬂ,ﬂwﬂg ............................................................................
1 c%};q_%ﬁgg 7H1§ ...........................................................

(ﬂ:["‘ﬂ"ﬂ ................................................................................
A A TEUJ AR coereereessenessnee ettt
B ZEAFTE - coreenresueresmes ettt

L 3}7] AR R T 8] crrrerenrernrsenissesssnessesneseees

9. O T Q] T B oveenrreneesnrennesserssenis ettt st cneeas

3, F A G FA] e
C. ARA ] B E 2 Al EEA s
D. A BLZF oereereesseeenmesnensnssis sttt
B, AT ] E] ceeereeereesmmesenssesssssesssess s ssss et snssssesnees

(,’ilj_:[L7,—i]_.37»]- ................................................................................
A A5 g Ao wE )T HE H|IL s

Lo 249 Wed dugel the QubgRE ma

2. 38 WA Aol uhE QuARE WL e

3. AW WA eu el thE QU RE WAl

4 AEAHE WA Al e JuguE v

5. 2% AdA 2o el thE Qe RE Wil

6. 48 A AE el thE QupgRE )i

7958 AR e el thE Qe RE Wil

8 A=AHE A el e duguE v
B. A %=xte] Aol mE A G FTA ]I e



]
e
50
51
52
53
54
55
56
56
-7

A

Y
oF

NI

a4 gedel uE %

6. 38 A4 el wE

A

Y
oF

NI

7. 9%E AYE ugdel e =

A e el BE g
A Aol B g
EERE R

L g q grqed e 9

)

A
)
A

=)

171
171
@ Zl

il

<]

2. AWA 2ol wE <

C. 3
D.
1.

3
T
K

8

o

iii



AN

B

AN

B

AN

B

AN

AA
-

B

AN

AAA A A AA A A A A A A
B R O - B R = BN -~ B~ G TR SR

e

AN

B

1> AT RAFAFL] Q) FAFE] BFA BAd o 28
2> ATLZ] FA] Dl T TGRSR e 31
3> A A T QOE A AT ] e 39
4> AEAF FTA QOE A AT 2 e 33
5> OS] E Q@ O] ELATZ] T ottt 34
6> ZA G EAD QOTEATZ T ot 35
7> AR Ae s AIVE W 2 EA ) AR 36
8> 2% WHE o] B PTHYRE W] 39
9> AW WA g Alo] R T W E H| I oo 40
10> A8 A2 Zu Ao E QM E H I . A1
11> AxA8d Haa 2o wE bYW E BT corm. 42
12> 229 A fu e E QM E BT . 43
13> A8 AGA Aol B T HE H| I oo, A4
14> A8E A Fu o] E QY E H] I . 45
15> AxA8d A g e bYW E B I cero. 46
16 > 22 W8z fuAle wWE ZAGTA] U] I o 48
17> A8 B8z g Ao wWE ZAEGTA M) I o 49
18> A8 AaZ Zu Ao E A GFA H I v, 50
19> AeAdey d384 oo mpE XA G TA BT o, 51
20> 22 AYA gu Aol wWE A G EAD B]IL e 52
21> A APA0Y T A WE FA G EAD BT e 53

_iV_



FE 22> 19 ARA HuAel e 24

AN

VANRVAUNERVAN
=SS, <

B

AN

B

&
23> A=A HEE AGA Ao wE A G EA] B e,
24> WS4 Aol mE Yy rEs)
25> ARA e yel whE dRPRNEL 2AGTA FERA LY oo
26 > W4 eluilel uhE dnYRES} 2AFEY FHGARY

27> AdA Aol He AR uEst 2AFEA AR o



21

<19 3> AnA PEo] vhat

- vi



ABSTRACT

The Effects of Empowerment on Organizational

Efficiency in Hockey Instructors

Jung, Jung-Woon
Advisor : Prof. An, Yong-Duk Ph.D.
Major of Physical Education,

Graduate School of Education Chosun University

This study aims to examine the effect of empowerment in relation to
leadership on organizational effectiveness in hockey team coaches and provide
basic materials for practicing hockey coaches through analyzing the effects of
using professional human resources to maximize the organization of hockey
teams, team strategies which have professionalism, and organizational
effectiveness. In order to achieve this purpose, a questionnaire survey was
conducted with 167 hockey coaches in 2010. Finally, the following results were

obtained.

1. For comparison of empowerment in relation to transformational leadership in
hockey coaches, belonging was that high responses were found in meaning and
competence in high school team coaches and impact and self-determination in
college and adult team coaches and sex was that there were high responses in
all subfactors of males. Age was that high responses were shown in impact,
meaning, and self-determination in coaches of thirty and under and competence

in coaches of 31-39 years. Coaching career was that high responses were

- vil —



revealed in impact, self-determination, and competence in career less than 3
vears and meaning in career more than 5 years. For transactional leadership,
high responses were found in impact and self-determination factors in middle
school team coaches and meaning and competence in college and adult team
coaches; meaning, self-determination, and competence in males and impact in
females; meaning, self-determination, competence, and impact all in coaches of
thirty and under; and impact, meaning, self-determination, and competence in
career less than 3 year.

2. For comparison of organizational effectiveness in relation to transformational
leadership in hockey coaches, belonging was that high responses were found in
job commitment and turnover intention in middle school team coaches and job
satisfaction in college and adult team coaches and sex was that there were high
responses in job commitment and turnover intention in males and job
satisfaction in females. Age was that high responses were shown in all sub
factors in coaches thirty and under. Coaching career was that high responses
were revealed in job commitment and turnover intention in career less than 3
years and job satisfaction in career of 3-5 years. For comparison of
organizational effectiveness in relation to transactional leadership, high responses
were found in turnover intention in middle school team coaches, job commitment
in high school team coaches, and job satisfaction in college and adult team
coaches; job commitment and turnover intention in males and job satisfaction in
females; job satisfaction in coaches of thirty and under, job commitment in
coaches of 31-39 years, and turnover intention in coaches of forty and over; and
job satisfaction and job commitment in career less than 3 year and turnover
intention in career more than 5 years.

3. For the analysis of correlation between empowerment and organizational

effectiveness in relation to leadership in hockey coaches, transformational

— viil —



leadership showed significantly positive correlation in all factors but competence
of empowerment and job commitment of organizational effectiveness. On the
other hand, transactional leadership showed significantly positive correlation in
impact, meaning, self-determination, and competence of empowerment and job
satisfaction, job commitment, and turnover intention of organizational
effectiveness.

4. For the analysis of the effects of empowerment in relation to transformational
leadership and on organizational effectiveness in hockey coaches, there was a positive
effect of impact, meaning, self-determination, and competence of empowerment on
organizational effectiveness and for transactional leadership, there was a positive
effect of impact, meaning, self-determination, and competence of empowerment on

organizational effectiveness.

Based on this result, empowerment in relation to transformational and transactional
leadership had a very positively significant effect on organizational effectiveness.
While increase in impact, meaning, self-determination, and competence factors of
empowerment had a positive effect job satisfaction and job commitment factors of
organizational effectiveness, decreased subfactors of organizational effectiveness were

correlated with low job satisfaction and job commitment and high turnover intention.
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