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ABSTRACT

Effects of Leadership Types on Organizational

Empowerment and Commitment in Kumdo Team Coaches

Lee, Jae—Kyeong

Advisor © Prof. Jung, Myeong—Soo Ph D.
Major in Physical Education

Graduate School of Education. Chosun University

This study is intended to examine the effects of leadership types on
organizational empowerment and commitment in kumdo team coaches.
The purpose of this study is to provide more scientific and empirical
materials for improving performance of efficient teams through
perceiving the i1mportance of leadership behavior patterns and
communication in the sport field and offer a changed image of the
future to sport coaches by systematizing the management of team’s
human resources.

To achieve this purpose, all kumdo players belonging to middle and
high school, college, and adults kumdo teams in Korea in 2009 were
selected as population. A questionnaire survey was conducted with 400
players from every 10 teams selected in middle and high school, college,
and adult kumdo teams. 10 questionnaires were distributed to each 10
teams. After excluding poor or missing 70 questionnaires, finally 330
responses were used for analysis. Finally the following results were

obtained.



First, for leadership perception according to the one’s team of
demographic characteristics, there was a statistically significant
difference in all factors(charisma, individualized consideration, intellectual
stimulation, motivation, management by exception, contingent reward) at
p>.001. Sub—factors of transformational leadership were perceived in the
order of high school, middle school, adult, and college teams. Also, the
management behavior of transactional leadership was perceived in the
order of high school, middle school, college, and adult teams, whereas
contingent reward was perceived in the order of high school, adult,
middle school, and college teams.

For leadership perception according to the career of demographic
characteristics, there was a significant difference in charisma, intellectual
stimulation, motivation, and management by exception at p< .001. p<
.01, and p< .05. In particular, while charisma, intellectual stimulation, and
motivation showed high perception in < 3 vyears career group,
management by exception showed high perception in 3-8 years career
group.

Second, for the effects of leadership on empowerment, high motivation
was positively correlated with meaning, high contingent reward, with
competence, and high charisma, with self-determination.

Finally, for the effects of leadership on organizational commitment,
high intellectual stimulation was positively correlated with affective
commitment and high intellectual stimulation and management by
exception, with continuance commitment and normative commitment

respectively.
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T SR Al o]2TIZAA HE e Fue WeE xEshal ginh
A<, 1996).
Burns(1978)= wW& 2 g 4e mAd Ao 7ol 7re] A E 3y
Frpg oz Mz olH e AL AT wAQe] TH shesirta W
ab JRQLe) olsf @Al T adhs AW A Huda pEsE A Aol
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S AusiA g o=z Fheavks WEE guid el JHE 8% 7489 o F
ATHAH T, 2003).
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(House, 1977).

Y= Fakek fde A dAacta, e, 93, 7R ntge £ 3E
& Ak Py ol SAE ntEe

Jee c1se) e 5N



=1
[¢]

bol 7499

<]

AolA 45 A
o A

=

w
=

];Ho]
o} 91 4

<]

]
o,

1

H

=
]’:—l“

ans
R4

il

k<)

A7l P9

-

1.

@ AdA g

A4 w
9oz oA stth

AofA 2l H el o

il

°
pad

o

—
o
o

o

ol

ME s g o
ohEan Qlrh ALY AE S #

-
1.

Bass(1985)

g olA i

=)

& Al
&

ERE

w
3

-

o wr} %

st

=]
-

3L Lpolr)

==
=

o4,

A

9l

=

=

749

-

1.

bl

°
pad

@ AAA=
tHYammarino, Spengler & Bass, 1933). o] &

il

°
pad

=

P

B

3
o

o

W
H

R

-

—
o

A9g o}

St

o ofeltjold]

=
=

3

il

o2 ofo]t]o]

_17_



AAATFE A 233}

i3

o] ¥

oA AT oy

s

H 3kA]

A3 AR

e,

9149

b

.
AN

9l

(Bass&Avolio, 1993).

-
Ho

5
N
Bo

gtw]o] 9lt}rt BasseFAvolio

-
XN

7] vl
shitel aaw

-
1.

Z7] o] &l A

SEERD

o

3

=]
-

A7 Ae=2A, gurt

3

R4

3otk ar A ok

3l of

3 H(Bass&Avolio, 1994).

il

—

x4

ol

7% Wol

]

Yrz, 24749 Ji9e ofe

i3

—
o

Bl

Aol o]¢fo]

ol 371 Wil 7ie

=
e
B

A7F v et

ol g o 2 A

=
=

i
T
oF
ﬂuﬂ

f—

0

1) AsevE o sy

718 19400 of) 5- ¥

)

= ool AU AR

] 1 E (Empowerment) &

5

]
=

_18_



1980 o) FHHE-H A|AE] AP wokel EYET] AlEEA T 1980W ] &

T o Yo xR FH A (powerlessness)S | Adal AP R
stolw O% ol st Wste] Aas F97 &7 ke 719 dAl
I Eokg EEStE FHOoRA FASHA HAT ALY "HolX e o&s

2o1&7] #lske] 7]Eo wWol Aol 21¥ &) 5ol (motivation) 7 & A
SA7IH AL glot A= Ao shgl=, ol Aleld Zofeld FEd 57

ol i o 2= ZIidukell A vpolry bR ARl o) "ojX| = o &S Fojud
of ZAZE AAT= A ATH2006, T2 H).

Q) 3-2] =(empower)= AFAA wojo] ouE AHEW ‘empower & ‘em’<]
Ao power'E ETFAIZl T2 A ool wEl o] WolE Fo|s i g
E Foldyz siys=d, dade T8 A guls 27 F R
Lol Xt

AA, duk] e enj= WHEGTAA ATE Folsh TE dA¥E 9t
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=4, du e o= T eHe FoItt. TanE sy, TolAl §83
e Koz g s v¥e vz sl vh.(d =, 2005).
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2} 393, Foy(1994)= 95 @ Zeo| ol ar, AaleAl d3dg wA= A
g garAd A FAsH, AN E BE 2AARE PV 9E
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Z A%< (Organizational Commitment) < =274

&
24 Fol oo 4nE FHAIN Askel 24 el Qi Axke] B
]_

WA o AlAA AHoZE A KA commitment’ & ‘oW AL U=
5o ow 2ow FEaAths P B o NS gEAYE dFY
WA M, o, Ao R YEhgIth Efololr]o] F2 AAlel gk A
A, Jhdde] 7Fxl Aol AiQle] Agk ofA Wl AZE, Fo T& HFA
715 o| A, FaI(EFS dEIhHefEHoly FAT TS5 v EHCollinse,
1992).
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of 7]&3F AbEA(caleulative) =, FHF A dAACNA  YEUE A9H
(alienative) %4 So2 TE39Th Kanter(1968) 24 23S x40 Folg
=3 Fger <& AxHAow Ao Fol =HIATPE &
(continuance) ¢, A9 xFA A3 LAA W3 o &%
(cohesion)=<), ¥t&rA st WraFo 2 s Edlels XA qrH st ofFel =
Al (controD =Y .2 83} AT} Salancik(1977) A A& &4 9 7
FAEA W BN HEEYH FA=do2 FEIAY. =, HE

7 B E AASTE JebEg] A vEA P90 EE ZdA4dn
A e #olth o]y e RS HEI FAE FEE, d9= v H
=2 Z3dtvlE “x7) 74 sF 7] (Self-reinforcing  cycle)” Ao A o] & &
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Mowday §(1974)8 A4+ A4 FHES Axspe ez F451 9
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A8 A AFstar 71, A4k, BEA mAE o dojiube, o] g

2lo| p 73 2ATALYL S0 A3y wFo 2Ad wol ¢l o i}

_27_



Uz

]

75'0

o %

]

e

WA 7pR ol H,

-
1.

3
T

sk gk

B

BN
T

—_
o

B

@) +A 4

[}
=

B 3

(continuancecommitment)<-

X 0]
2 H

7l
£

]

A}, o4 oz <l

o]
-”—X

TR0l 240 a7t
4g wu}

i3

R

3|

3

gl A A

-
1.

N

o

Nd

-

7]

i a4
L

I+ vl dt 7] 3] ¥]-E-(opportunity cost)ell

THL =9 HeFAdd o

A,

=
=

Hj 4]

k(A =, 1996).

#E7r da

_28_



Gets

=0

H

.TIL

v

I1I.

vl

1.

4

Nfo

20099 d=el 9 T

e

l‘ﬁ:

ol-g3to] T - aL

o)

=

ol 2l

7H71 4

[}

]

RyX

SAY FAHA

5

34

=

H(systematic satisfied cluster tandom sampling)
)=

3Rl

A
=

b

W 3 ZAH(Personal Interview)$l #}7)
2

o

ARE FHSAT 2ANGAL 9

o

—
o

N

—_—

%
23.8

H

[

o

77.0

I+
ol

K0

24.7

80.0

-
ulo
_J._

25.9

84.0

il

ol
s

25.6

83.0

Ik
)
oll

5.6
17.6
15.4
17.0
44.4
71.6
28.4

18.0
57.0
50.0
55.0
144.0
232.0
92.0

_29_

ot
1801&-340/2¢

o

140
380l&-5=0] 8t
580l&-8= 0|8t

804t

Ct
ettt




T AEAZA APAT

g A E=ARe] 2 Aol

)
s

al

e

K
H

<

o A AEA 9
Ao Al

-

ToR

g

X
g

™

0

e
-

b

5}

2%l

91 (2007),
, AdA gE4l) 2548

3} Tt
o] 71--(2006),
]

°©

1

AETE AHg

Ao =

o] &

3
1(2009)2] #ti4d

Sug
Hheg )

(2008),

Ok

)

M E 1653, #-871(2009),

]

71(2009) ] ¢

ofo

N

1

(2006),

0

B4

1(2009), #

1

g

o

Ag AN

i
o

53Tt

°©

}o] A8 = (Cronbach’'s a)¢t E}

A7) FHETE A

°©

al

e

52

Z(Varimax)= A A

7z

d HES} HiE7bs)e] m1glar o v

Vo] © Al
00 N — ~lo
1] © o | © o |®
Ry
=
I H0
B o mr
~ ) 00
- A B0
) A A
100 i SR I Y
I 0 :Hé AU | RO
= - | B0 | ED Ko
2 | &%
= iy . .
Rr = | T | &M
= _L_mm 50R
- oy 3 | Ok
g | Q@ N
<] RM| X0 | RM
oY) Tl o | RO
™ Ki | of | A0
Rl 2D
or 0 =3 |9
=S|
" o | R
100 _IHM I._
o o—, @ | o0
Y] 0]

_30_




B oATE dUAREAE A4 B F 2 AFRAE ANFGo, 2R
& Varimax$2 g ol &8 FHAABAL AAste] 2B A ge] 5ol

FQ 2B MY MR BEIFGT <E 39 GRY AnAe) 40

Measure of Sampling Adequacy = .915, Bartlett Test of Sphericity =
3626,442 p<.000)% Aoz HITHJW. 2 A7l 289 WFEN d7Ed
of e aE&ds R A, B A A4 AaE AyEd
a3 #Zr}. Kaiser-Meyer-Olkin Measure of Sampling Adequacy(KMO)+&=
298 TR A ZrE Rlaste] Zde dHAS AAsE 54
A o)tk KMOS] W91 03 1Ao|Qld] 1o 7M7h-&5 vk star HAae 59

HoeRlEAE r]el Adtsitta B ¢ itk B ATl A =
Kaiser-Meyer-Olkin Measure of Sampling Adequacy = 91562 & H 9
HHde Holal vy w3 FualE el Mgl v Sl= AadEAE V)

55 e = Bartlett Test of Sphericity = 3626.442% 2 -2 A3
PP WMgEo]l 2 uE e Aow vesien, foFEd plitter B

alE&de] B AAAdHe SAH R Fo3 Aor YERT
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<E 3> AuAREY 2w A3

e = 2= 5
gelant | TRSS | NERE | Sy | 2eus
774 168 168 -.055 231
734 344 183 084 173
700 335 179 131 309
685 126 367 021 251
298 818 193 079 206
292 813 159 097 265
164 740 253 014 214
162 114 864 107 158
335 297 684 101 154
285 377 623 138 275
114 198 065 824 -.140
079 | -.014 | 086 804 015
-.094 | -.017 | .073 787 220
336 238 190 031 770
369 328 185 104 643
296 354 310 -.015 642
194 162 176 206 180
276 258 151 127 122
2.996 | 2819 | 2195 | 2.101 2.058
16.646 | 15.661 | 12.197 | 11.672 | 11.431
16.646 | 32.307 | 44.503 | 56.175 | 67.606

Kaiser—Meyer—Olkin Measure of Sampling Adegquacy = .915

Bartlett Test of Sphericity = 3626.442, Significance = .000

Arzte] dseHES] QA Al <i 4>E A




Bty A"AHNA EAZOZ  F9o(Kaiser-Meyer-Olkin - Measure of
Sampling Adequacy = .910, Bartlett Test of Sphericity = 2310.830, p<.000)3t
Aoz HFHA

<GE 4> I ES] aclEA A3}

=g o0l AQegr-dssH AINZ2EH gdetd
°|0l12 .861 134 149 214
°|0I1 Naa .331 .209 109
°|014 718 227 .269 277
°|013 .693 139 .291 .366
gek2 .186 .871 A71 118
S e A74 .824 .208 .248
=Ry .309 741 324 A79
AE3 241 .237 .801 199
AHe4 154 .245 715 418
A 420 .261 .686 .019
232 .280 A77 153 .813
233 .254 224 217 778
S| 2.892 2.452 2.095 1.858
= H%) 24.103 20.436 17.455 15.480
=2 (%) 24.103 44.539 61.994 77.474

Kaiser—Meyer—Olkin Measure of Sampling Adequacy = .910
Bartlett Test of Sphericity = 2310.830, Significance = .000

=

i
ot

A 8 x2AE e Qi Axtel <X 5>E Ayud FE9 9719
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(Kaiser-Meyer-Olkin Measure of Sampling Adequacy = .855, Bartlett Test
of Sphericity = 1374.642, p<.000)%t Ao = A}

<E 5> A=Y 89wy A

=3 A= ST SR
2 866 129 124
252 799 204 233
253 791 346 086
234 718 431 084
T4 265 843 048
73 296 785 166
SXI4 -.007 -119 810
S 276 378 691
X2 318 430 638
&5 2.866 2.034 1.655
= 4H(%) 31.839 22.601 18.384
== (%) 31.839 54.440 72.824

Kaiser—Meyer—Olkin Measure of Sampling Adeguacy = .855

Bartlett Test of Sphericity = 1374.642, Significance = .000

<G 6>3 Zo] 2 AFdAE Hud, dHUE A= td gl
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