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ABSTRACT

A Study on the Job Stress and Job Satisfaction of
Hockey Coachs

Son, byung sik
Advisor Prof: won, young- Doo
Physical Education Graduate School of

Education, Chosun University

The purpose of this research is that examine closely hockey leader’s job
stress and job satisfaction degree. That is - of 2006 present, whole country
in this research to achieve this purpose, examined using questionnaire to
hockey leader.

Questionnaire that use to investigate hockey leader’s job stress Parker &
questionnaire of Decotiis (1983) according to see that treatise questionnaire
(18 Munhangs) that use changing Kim, sangbum (2004) be fertilized and
used supplementing and questionnaire to investigate hockey leader’s job
satisfaction degree modifies according to treatise that see questionnaire (26
open a gates clause) that funeral address core Jo, mungen(2000) makes out
according to leaders’ special quality referencing job technology surface of
the earth (job descriptive index : JDI) that is developed by Jo mun ken and
collected material because using questionnaire that supplement.

Data processing used SPSS 11.0 figures program and achieved frequency
analysis (frequency analysis) to analyze statistics of population school
register factor, and enforced member analysis of variance (one-way
ANOVA) to analyze jon stress by second statistics of population school
register special quality, and use scheffe when there is difference that keep
in mind and enforce post hoc multiple comparisons. Enforced member
analysis of variance (one-way ANOVA) to analyze job satisfaction factor
by third statistics of population school register special quality.

Through these method of study and formality, got following conclusion as
result that analyze hockey leader’s stress and job satisfaction degree.

First, player by population society school register special quality be career
1s low in map stress factor analysis player be map stress factor was expose
that is high and the results was expose that player couching stress is low
winning a prize results is high recently 2 years .

_Vi_



Second, was expose that stress factor of compensation system is high
chain of mountain peaks is high in compensation system Stress factor
analysis by population society school register special quality and the results
of recently 2 years is high, player be map stress factor high appear .

Third, was expose that show a man relation stress factor analysis that
middle school leader is high more than high school leader in human
relations stress factor analysis by population society school register special
quality, difference that keep in mind in distinction of sex, antecedent, yearly

stipend, the latest two years results did not appear.

Fourth, lyear beauty’s leader which career is only low in job special
quality stress a man relation by population society school register special
quality showed the highest job special quality stress, and as statistical was
expose that have a car that keep in mind in 05 levels, but difference that
keep in mind in position, distinction of sex, yearly stipend, career, the latest
two years results did not appear.

Fifth, responded that response form is usual in all of position, distinction
of sex, age, career, yearly stipend, the latest two years results special
quality in satisfaction factor analysis of senior relation by population society
school register special quality, and difference that keep in mind as statistical
did not appear.

Sixth, the results is high latest 2 years in job itself satisfaction factor
analysis by population society school register special quality, appeared by
thing which satisfaction of job itself is high, but difference that keep in
mind in position, distinction of sex, age, career, special quality of yearly
stipend did not appear.

Seventh, Improvement that appeared, and keep in mind as statistical by
thing which do not satisfy all in the results position, distinction of sex, age,
career, yearly stipend, recently 2 vyears in satisfaction factor analysis of
allowance by population society school register special quality did not show.
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v e 2500 0] AF-30007] 1+ 10 14.3
Total 70 100.0

1¢] 26 37.1

29] 14 20.0

2203 4 A 391-49) 18 25.7
5% o] 3} 12 17.1
Total 70 100.0
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Folm 2
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A HEUEEQ 9

ATH Ao
e Ay, g A Eddd
Q918 (Kaiser-Meyer- Olkin Measure of Sampling Adequacy
477.878, p<.001),

o
[ B e s U

(Kaiser-Meyer-Olkin Measure of Sampling Adequacy = 0.623, Bartlett Test of

Sphericity = 582.396, p<.001)® TAA o= Fo3 sow HFTHAU

<E £ AFZEA22ARN A

o

=% AFAE BAA = A A5 54
Q29 769 8.726E-02 -.150 -.111
Q23 716 -4.520E-02 101 -.201
Q22 104 -.159 -.158 -.225
Q27 .680 -1.792E-02 -.488 -.158
Q28 .669 .283 -9.479E-02 327
Q24 562 -2.204E-02 129 -6.505E-02
Q18 -.170 901 -8.516E-02 -.115
Q16 102 851 .160 9.387E-02
Q19 3.864E-02 825 349 -8.896E-02
Q20 377 666 143 9.947E-02
Q17 -.190 .589 8.476E-02 -6.550E-02
Q7 -4.363E-02 -1.658E-02 891 -5.022E-04
Q3 1.212E-02 139 876 -5.362E-02
Q9 7.153E-02 -.138 826 8.043E-02
Q6 .269 9.254E-02 7166 -4.504E-02
Q15 -.399 188 674 -3.202E-02
Q13 -.358 318 630 225

Q2 -.139 115 -8.819E-02 921

Q3 -6.234E-02 -2.244E-02 215 185

Q1 -.145 -.157 -4.705E-02 74

Kaiser—-Meyer—-Olkin Measure of Sampling Adequacy = 0.542

Bartlett Test of Sphericity = 477.878, Significance =
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(0.7993), 5 1(0.7809) 2 YEelUA A=A AF7F =2 Ao=2 HETH AT
<E¥ 6> AF2EY 2 9 AEwZHo g3 AIAAAEN A7
a a g = Cronbach’s

Alpha
AFA = Q29, Q23, Q22, Q27, Q28, Q24 0.8175
Z) HAA = Q18, Q16, Q19, Q20, Q17 0.8285
Z2EHZ | ozkeA Q7, Q8, Q9, Q6, Q15, Q13 0.7857
AR E A Q2, Q3, Q1 0.8188
AFA TA Al4, Al6, Al15, All, Al12, Al3 0.8025
2] Huk = 2] 52} A C12, C11, Ce6, C10, C7, C5, C8, C9 0.7993
o o] B5, B3, B4, B2, B6 0.7809

D. dF+7|%¢t

1. 95713k

A7 A A ¥ 4 A

ATAE 9 AEF+H 200549 8¢ 1¥ ~ 20054 12¢ 30¢
A FA] 24 2006d 14¥9 1¥€ ~ 20069 19¢€ 20¢
AEA AA 2 A 2006d 149 20¢ ~ 20064 2€¢€ 10¢
AEA] v E 2 54 2006 249 109 ~ 2006 3¢ 8¢
A5 2] 2] 2006d 349 8¢ ~ 20064 3¢ 25¢¥
=2 2006d 349 25¢ ~ 20064 5¢€ 10¢
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HoQl - = M SD F p Post—hoc
. % otal 312 78
R T = ot 597 15 414 524
s 3.00 .62
A o X]}— 399 0 676 417
o 30°]8}H(1) 3.08 54
) 31-39(2) 3.08 .63 159 854
400] 4H(3) 2.90 .93
17wk (1) 3.88 28
A " 10] 27 7k (2) 3.19 .59
?L ; 20] 24F-3u] 7k (3) 3.34 .80 3.104 033" 1-45
b 30] 2 -5u] 7k (4) 2.90 .79
50] 4+ (5) 2.67 .55
. 15007 7H(1) 3.27 17
[e>
o8 1500091 %-20001] 7H(2) 3.06 75 553 650
(mr9l) [ 200001425007 ¥E(3) | 2.85 53
25000] % (4) 3.10 18
4 , 191(1) 2.88 A7
F 29 2%1(2) 2.91 27 .
S 39-4%1(3) 3.06 86 | 29| 0H 14
591 ] 5}(4) 3.44 .97

x p<.05 % p<.0l

2. AFAB A 540 ME RAAE 2B~

< 8>ollA K= mpel o] AALE S 5S4 mE BRAARE AEYLS
Aol A = Aol A 20008EH o] 25007+ W] wFel| A 3.46+.64% 7M=&
BAgAE 2Ed2E we Aoz vEbst 3 250059 o] 4 2.40+.77, 1500

Thed o] 4 -2000RE A B Rk 2.75+.49, 1500%FA ] wE 2.68+85¢ 0= UEY Ao
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<E 8> ATAINY 5o BE BAAE 2EY2

o9l e 5= M SD F p Post-hoc
R Zga 2.96 76
P - 1.130 295
1= 3.21 60
dox 3.11 68
Ao ' 264 610
o z} 2.96 78
o 300]3H(1) 3.07 79
31-39(2) 3.17 64 882 424
(Al)
400] 4+H(3) 270 77
11 %k (1) 272 1.34
- 10] A -21] wk(2) 2.97 32
Z’L ; 0] AF-31] uk(3) 3.18 75 373 826
= 30]A-51] wk(4) 3.42 11
5014 (5) 3.06 71
15001 2H(1) 2.68 85
A B | 150001420001 2H(2) | 2.75 49 .
2.874 049 1-3
(291) | 20000] A -25001] wH(3) | 3.46 64
25000] 4+(4) 3.40 77
19)(1) 3.39 50
224 291(2) 3.26 86 . 06" »
A A 391-49(3) 2.80 81 ' ‘
59 o] 5}H(4) 258 13
* p<.0b

ATAE LA 5S40 G2 AP 2Ex

.

<E 9>olA B mpe}l o] QAFALE S SA O wE AT A AEUEL

Ol B Ao M= Ao WE FI WA EAE 3.18+.360
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3.16+43, A 29 AAL 19AEA 3091412 AT A ~EH Q%00 A =
S 2EH2E AYste Ao YEyoy SAH 0z o3 2= yERA
ookt
<E 9> QAFA3 A EA e ANBA 2EH A
¥ 9l T 7 M SD F p Post-hoc
Z3tu 3.18 36
P _ 11.162 002
T8 2.82 26
33 3.06 38
A d 1.303 262
o 2.89 28
300]sH(1) 3.06 42
A %
) 31-39(2) 3.06 35 1.232 305
400]4(3) 2.78 19
17 (1) 2.90 40
A} — 18
- 1o] 421 9k (2) 2.90 26
) 20] A} -31] 7H(3) 3.12 43 598 667
. 30] A 51 7k(4) 2.80 20
50] 45 3.05 38
15007 2H(1) 3.00 29
a B | 15000] 4-20007] ¥H(2) 3.04 42
446 722
(W1) | 20000] AF-25001] BH(3) 2.92 30
2500°] % (4) 3.16 43
191 3.09 41
#2204 291(2) 3.00 39
786 511
A 391-49](3) 2.87 26
59 ] 5}(4) 3.12 .38
#x p<.01
4. AIFAL3 A EA mE AEEAN 2EFYX
<E 10>A BE wbsh go] AFAIGAH EHo] mE AREY 2EF28

A A=

42144, 218 o] AF-3d ]t

g & el

e

1dm Rk 453+112 7+
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<E 10> AFAITNA 4 mE AFEH 22~

o9l - 2 M SD F p Post-hoc
. %5} 418 48
= 358k 411 45 176 678
R 4.14 A7
Ao o 2 118 05 .033 857
o 3001 3H(1) 428 50
) 31-39(2) 413 46 832 444
400173(3) 3.96 .32
17 7H(1) 453 A1
- 10] 7421 WH(2) 3.97 51
(e ; 20]AF-31] 7H(3) 414 49 3.355 029" 1-4
= 30] -5 7k(4) 3.70 14
50]7(5) 421 44
1500™] 7H(1) 417 42
A F | 15000]4F-2000m] 7H(2) 3.99 46 1560 219
(9F91) | 20000] 2F-25007] RH(3) 4.40 43
25000] 7(4) 412 46
1$91(1) 417 .59
2 291(2) 4.26 .29
Al A 39-4%1(3) 4.16 .35 A2 735
59] o] 5}(4) 3.97 46
* p<.0b
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B. ATAIH A 40| e ARVEE

AI-3941 3.10+.28, 40A1017 3.09+.22 =02 YER oY F A
P% FERLRA] g gkth ek A E2 3do]-5d Rk 3.38+.08% 7+
om A& 1500%H o] 4420007k m Rk 3.23452, H< 294 A S 19

W 2l T 2 M SD J2) Post—hoc
Zotu 3.16 52
= 3128l 3.02 27 891 302
R 3.16 42
Ao S 500 20 2.333 136
a2 30°] 3} (1) 3.11 71
) 31-39(2) 3.10 28 003 997
4001 %4(3) 3.09 22
11 7H(1) 2.94 31
A e 10] 421 vH(2) 2.99 56
) 20] 4F-31] 7H(3) 3.18 62 A77 752
= 30] 4F-51] 7H(4) 3.38 08
50] % (5) 3.08 21
15001 7H(1) 2.94 48
o] X
A % [ 150000420001 9H(2) | 3.23 52 1981 908
(wkely [ 20000] 425001 w+(3) | 2.95 25
2500°] 4 (4) 3.21 17
191(1) 3.26 51
3229 291(2) 2.98 26
A A 391-491(3) 2.94 44 1.190 330
59 o] 3 (4) 3.12 30
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2. AFAHTA EH0) BE RAA HEE

<E 125004 Bt vhsh go] ATAITA E4o) ME AR BFEL
IR Ao AT 2348 19 330£300% 7
07+.40, 391-491 2.79+.27, 5% o]a} 281+.25% A o] &=+ AFA A vt

FEE & A0R UEhdth WA An p<0srEolAd BAHOZ e

o

LAY, A%e BARCE FoF A7t et 2%k

o9l - 7 M SD F p Post-hoc
N =8kl 3.00 30
& B! 2.92 35 o89 448
R 3.01 33
A E— 53 5 1.860 182
A 3001 8k(1) 2.96 36
) 31-39(2) 3.02 30 1.578 222
400] 4+ (3) 2.74 29
17 2k(1) 2.67 28
A = 10] AF-21] wH(2) 2.85 26
() 20] AF-31] 7k (3) 3.07 37 1.159 349
= 30] A-51] uk(4) 2.91 22
5014 (5) 3.01 31
1500v] ¥H(1) 2.82 41
o] X
A & | 15000] 4-2000m] BH(2) | 2.98 20 690 65
(uk9l) | 20000] 4-2500m 2H(3) | 2.99 37
2500°] 4+ (4) 3.09 43
199(D) 3.30 30
F2d 2%1(2) 3.07 40 )
RS 39]-491(3) 2.79 27 2948 048 1-34
59 ©] 3}(4) 2.81 25
* p<.05
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3 ATAH A 4o hE Fo BEE

<G 13>0l A B wpeh fo] QIgrARS|eHA SA ] wE doe UHEa

Ol B Ao M ALl FE WA LR 297+ 48% 115w 275+ 46K tF =S vk

MES Bgoy EAHoR F9% 2= veiux gk d#@ oA 404 o)
A 293+ 147 7 S wES Rol: Aoz uerwon 314 -394

2.88+.54, 3041 ol 3} 2.82+48 w2 YEIG oY FAHoR Fo3 A= E

wd A€o 1dner A%z 308+.7472 A E=A JEgoen, AR
1500%F o] AF-2000%F I v vk 298+41, H = 2 A A& 59 o]s 3.15+.37= 9
TALE A EA we EAAE 2o $uS B9o} Folo fid wEo

AEA BF gy mEolvhe] 37 oste] Fejol wol usgom, &
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<E 13> AFAIAA SH0l dE Fo WEE
L T w M SD F p  |Post-hoc
Z 53 297 | .48
P 1.851 183
58 2.75 46
% A 2.93 44
A oA 2095 | 157
o A 2.66 55
30°]3F(1) 2.82 A8
o
) 31-39(2) 2.88 54 .103 903
4001 4(3) 2.93 14
19 2H(1) 3.08 74
10] A4 -2u] 2k(2) 2.86 49
74
) 20] AF-31] wH(3) 2.84 51 200 936
h 30124 -51] wk(4) 3.03 35
501 4H(5) 2.83 47
15001] 7H(1) 2.96 51
o] B 1500°] A-20007] 2+(2) 2.98 A1
1406 | 260
(FH21) | 20000] AF-25001] 7+(3) 2.59 .49
2500°] 7 (4) 2.92 53
191(1) 2.76 43
H=2d 291(2) 2.76 53
1.101 363
] 391 -491(3) 2.93 55
59] o] 5} (4) 3.15 37
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