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ABSTRACT

Influence of Nurse-Parent Partnership and Job Stress on

the Job Satisfaction in Pediatric Nurses

Kim, Hee-Young
Advisor : Prof. Kweon, Young-Ran Ph.D.
Department of Nursing,

Graduate School of Chosun University

Purpose: The purpose of this study was to identify factors affecting the job
satisfaction of pediatric nurse. Methods: The participants were the 190 nurses
who worked in five pediatric ward in G city. Data were collected using
structured questionnaires from August 1 to August 31 2014, and analyzed using
descriptive statistics, t-test, ANOVA, Tukey, Pearson correlation analysis, and
multiple linear analysis with the SPSS PC+ 21.0 program. Results: The
variables that affect job satisfaction of pediatric nurses were nurse-parent
partnership(B=.30, p<.001), Nursing duty(B=-.24, p=.006), Lack of professional
knowledge and skills(B=-.24, p=.002), treatment of nurses(B=-.22, p=.014).
These factors accounted for 31.096 of the variance in the job satisfaction.
Conclusion: This study shows that the methods for increasing nurse—parent
partnership and reducing job stress are needed, so as to enhance job satisfaction

of nurses who are working pediatric ward .

Key Words: Pediatric nurse practitioners, Job stress, Job satisfaction
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Table 1. General Characteristics of the Pediatric Nurse (N=190)

Variables Categories n(%)
Age(years) M+SD 30.12+7.09
23-30 116(61.0)
31-40 56(29.5)
>41 18( 9.5)
Marital status
Married 65(34.2)
Single 125(65.8)
Presence of children(n=65)
Yes 47(72.3)
No 18(27.7)
Education level
College 110(57.9)
University 74(38.9)
>Master degree 6( 3.2)
Religion
Christian 51(26.9)
Catholic 30(15.8)
Buddhism 13( 6.8)
None 96(50.5)
Monthly income
<200 38(20.0)
200-400 below 145(76.3)
>400 7( 3.7)
Total working period (years)
<2 39(20.5)
2-4 below 28(14.7)
4-6 below 25(13.2)
6-8 below 25(13.2)
> 8 73(38.4)
Working period in current (years)
<1 44(22.0)
1-3 below 57(30.0)
3-5 below 32(18.0)
> 5 57(30.0)
Past work place
Nothing 78(41.1)
Pediatric ward 32(16.8)
Sugical ward 32(16.8)
Medical ward 26(13.7)
Special department 22(11.6)
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Table 2. Descriptive Statistic of Nurse-Parent Partnership, Job Stress and Job Satisfaction

(N=190)
Variables M + SD Min Max
Nurse-parent partnership 3.70 0.37 2.82 4.91
Job stress 3.61 0.51 2.18 5.00
Nursing duty 3.76 0.62 2.20 5.00
Treatment on nurses 3.56 0.76 1.60 5.00
Role conflict as a professional nurse 3.25 0.62 1.75 5.00
Lack of professional knowledge and skills 3.85 0.59 1.60 5.00
Psychological conflict on medical treatment limit 3.50 0.70 1.50 5.00
Interpersonal problems 3.60 0.69 1.86 5.00
Job satisfaction 2.94 0.38 1.46 3.92

_10_
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Table 3. Differences of Nurse-Parent Partnership by General Characteristics

(N=190)

Characteristics Categories M=SD t/F D Tukey

Age 23-30 ° 3.67+0.03
31-40 © 3.68+0.05 4.76 0.010  c>a, b
>4] © 3.95+0.11

i i 2.91=0.

Marital status rr.larrled 91+0.35 043 0,665
single 2.93+0.36

Presence of ves 3.66+0.34 B

children no 3.68+0.37 110 0.274

Education level college 3.68+0.35
university 3.70+0.36 2.07 0.129
>Master degree 4.00£0.72

Religion Christian 3.76%0.39
Catholic 3.67+0.34
Buddhism 3.73£0.34 063 0-5%
None 3.68+0.38

Monthly income <200 3.80+0.37
200-400 below 3.67£0.37 2.36 0.097
>400 3.85£0.39

Total working < 2 3.77+0.36

period (years) 2-4 below 3.68+0.36
4-6 below 3.62£0.34 1.39 0.238
6-8 below 3.58+0.39
>8 3.74+0.40

Working period <1 3.78£0.35

in current 1-3 below 3.70=0.50

(years) 3-5 below 3.66£0.42 0-90 0445
>5 3.66£0.37

Work place in ~ Nothing 3.63+0.36

hospital Pediatric ward 3.69+0.41
Sugical ward 3.73+0.34 0.14 0.969
Medical ward 3.71+0.44
Special department 3.72£0.38

—_ 12 —_
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Table 4. Differences of Job Stress by General Characteristics

(N=190)

Characteristics Categories M=SD t/F D Tukey
Age 23-30 3.58+0.52
31-40 3.66£0.49 0.59 0.558
>41 3.66+0.52
Marital stat ied 3.59+0.46
arital status rr.larrle -0.39 0.700
single 3.63+0.53
Presence of ves 3.58+0.48 B
children no 3.62+0.52 046 0.644
Education level college 3.65+0.51
university 3.52%0.50 2.10 0.125
>Master degree 3.84+0.55
Religion Christian 3.50%0.50
Catholic 3.64+0.61
Buddhism 3.86£0.52 187 0.136
None 3.62+0.47
Monthly income <200 3.56+0.50
200-400 below 3.61+0.51 0.58 0.559
>400 3.79£0.66
Total working <2 3.34+0.51
period (years)  2-4 below " 3.67£0.57
4-6 below © 3.76£0.52 3.85 0.005 a< ¢, e
6-8 below ¢ 3.64+0.30
>8 ¢ 3.66£0.50
Working period <1® 3.41£0.56
in current 1-3 below ” 3.64+0.44
(years) 3-5 below © 383405 444 0005 a<ec
>5 ¢ 361+0.48
Work place in Nothing 3.58+0.54
hospital Pediatric ward 3.50+0.56
Sugical ward 3.62+0.45 1.83 0.125
Medical ward 3.84+0.47
Special department 3.57£0.40
—_ 14 —_
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Table 5. Differences of by General Characteristics

(N=190)

Characteristics Categories M=SD t/F D Tukey
Age 23-30 2.96£0.38
31-40 2.93£0.39 0.43 0.664
>41 2.87+0.37
i i 2.93%0.
Marital status Marrled 93+0.38 041 0,683
Single 2.93+0.36
Presence of Yes 2.63+0.53
children No 2.75+0.26 1.20 0.236
Education level  College 2.96+0.40
University 2.93£.33 0.46 0.635
>Master degree 2.82+.56
Religion Christian * 3.04£0.35
Catholic " 2.80+0.41
Buddhism ° 2.82+0.36 311 0028 a>b
None ¢ 2.96+0.38
Monthly income <200 3.05%0.26
200-400 below 2.93£0.40 3.39 0.036
>400 2.69£0.35
Total working <2 3.15+0.34
period (vears) 2-4 below ” 2.91£0.33
4-6 below © 2.82+0.49 4.22 0.003 a> ¢, d, e
6-8 below ¢ 2.87+0.30
>8 ¢ 2.91+0.37
Working period <1® 3.11+0.27
in current 1-3 below " 2.95+0.36
(vears) 3-5 below © 2794050 029 0002 a>c, d
>5 4 2.89+0.35
Work place in ~ Nothing 3.00£0.37
hospital Pediatric ward 2.86+0.34
Sugical ward 3.01+0.40 2.05 0.089
Medical ward 2.79+0.43
Special department 2.96£0.32
—_ 16 —_
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Table 6. Correlation between Job Satisfaction and Influencing Factor (N=190)

Nurse—
Job Stress Job
Parents . .
Variables . 1 2 3 4 5 6 satisfaction
partnership
r(p) r(p) r(p)
Nurse—
Parents 1
partnership
1.Nursing 07 1
d
o (331)
-.03 .64
2.Treatment 1
on nurses
(.654) (<.001)
3 Role .08 .49 46
conflict as 1
a professional
nurse (.285) (<.001) (<.001)
4.Lack of A1 44 .30 49
professional 1
knowledge (134) (<.001) (<.001)  (<.001)
and skills
5.Psychological 13 33 35 49 49
conflict on ' . . . . 1
medical 085 (<.001)  (<001) (<001  (<.001)
treatment limit
.03 57 57 .51 .50 57
6Interpersonal 1
problems
.697 (<.001) (<.001) (<.001) (<.001) (<.001)
Job .35 -.36 -.39 -.22 -48 -.03 -.19 ,
satisfaction (€001)  (<.001) (<001  (002) (<001 (669  (.010)
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Table 7. Factors Influencing the Job Satisfaction (N=190)
Variables B SE [§] t D Adj R F (p
(constant) 2.59 0.31 831 <.001 31% 9.55(<.001)
Parent partnership 0.31 0.06 0.30 4834 <.001
Nursing duty -0.15 005 -024 -277 0.006
Lack of professional

-0.16 005 -024 -318 0.002
knowledge and skills
Treatment on nurses -0.11 004 -022 -249 0.014
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